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State Auditor of Missouri
JEFPjBSsoM- Cmr, MxssorrBX esios

Mabg-abst EjBxx-x-, CPA
STATE AUDITOR ,3,^, 751.4384

Honorable Vincent C. Schoemehl Jr., Mayor
and

Chester Mines Jr., Director of Human Services
and

Gay Carraway, Director of Public Safety
City of St. Louis, Missouri 63101

The State Auditor was petitioned under Section 29.230. RSMo 1986, to
per.orrn an audit of the city of St. Louis, Missouri. Accordingly, we have
conducted a review of the Department of Human Services. Our review included
but was not necessarily limited to the city's year ended June 30, 1988. The
purposes of our examination were to: ' • '

1. Study and evaluate the department's system of Internal controls.

2. Perform a limited review of certain management practices to
determine the efficiency and effectiveness of those practices.

3. Review probable compliance with certain constitutional provisions,
sta^tes, administrative rules, attorney general's opinions, and city
ordinances as we deemed necessary or appropriate.

4. Perform a limited review of the integrity and completeness of the
department's financial reporting system.

5. Perform procecures deemed necessary to evaluate petitioner
concerns.

Our review was made in accordance with generally accepted government
auditing standards and inciuded such procedures as we considered necessary in
the circumstances. in this regard, we reviewed the department's financial
records, payroll procedures and documents, expenditures, contractual agreements,
and other pertinent procedures and documents; interviewed personnsJ of the
department; and complied the information in the appendices from the records and
reports of .the department. The data; presented in the appendices were obtained
^''om the city's accounting system. However, they were not verified by us via
additional audit procedires and, therefore, we express no opinion on them.
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The accompanying History and Organization is presented for informationai
purposes. This background information was obtained from office management
and was not subject to the audit procedures applied by us in our examination.

Our comments on management practices and related areas are presented in
the accompanying Management Advisory Report.

0
Margaret Kelly, CPA
State Auditor

jLa

^7
January 20, 1989
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DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
HISTORY AND ORGANIZATION

Service in the care of people Is the mission and motto of the Department of
Human Services, city of St. Louis. The department's Director is appointed by
the Mayor. Rosemary C. Terranova served as Director from April 1985 to
July 1988. Effective July 1989, Chester Nines Jr., became the department
Director.

At April 30, 1987, the department consisted of six divisions: Division of Adult
Correctional Services, St. Louis Area Agency on Aging (SLAAA), Homeless
Services' office. Office on the Disabled, Veterans' Affairs Office, and the
Division of Children Services. Effective Juiy 1, 1988, department
responsibilities and objectives were realigned. The following narrative briefly
describes the department's responsibilities at April 30, 1987. Any changes
effected by the departmental realignment are also Included.

Director's Office

At April 30, 1987, the Director coordinated the efforts of six divisions and
directly administered two of the divisions: the SLAAA and the Homeless
Services programs.

The SLAAA provides services for older adults in the city of St. Louis, including
congregate and home bound meais, transportation, in-home services, legal
assistance, and an ombudsman program for rairsing home residents. The agency
also oversees a network of forty-seven senior citizen centers and service
providers located throughout the city.

The Homeless Services' office administers, city-funded homeless services
offered in the community. Services provided include emergency shelters,
transitional housing, transportation services, and counseling and placement
assistance.

The Director's office employed approximately thirteen full-time employees at
April 30, 1987.

Effective July 1, 1988, the Director's office assumed responsibility for the
social services component of the St. Louis Noising Authority, the Youth
Nutrition Program, and the West St. Louis Community Center. The Youth
Nutrition Program and West St. Louis Comrmnity Center were previously
administered by the Division of Children Services.

Office on the Disabled

The Office on the Disabled, founded in 19^, provides services to persons with
disabilities, their families, the general public, and any organization needing
information or services.

Deborah K. Phillips serves as the Commissioner for the Office on the Disabled.
The office employed three full-time personnel at April 30, 1987.
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Veterans' Affairs Office

The Office of Veterans* Affairs acts as a veterans omixidsman with
governmentai coordinating and planning groups working toward favorabie
consideration of veterans' issues. This program is coordinated through the
Director's office personnel.

Division of Acfcilt Correctional Services

The Division of Ackilt Correctional Services is responsible for the operation of
the city jail and medium security institution. These two facilities house all
prisoners remand^ by the courts until such time the courts order them
released. At April 30, 1987, George M. Kinsey served as the Adult Corrections
Commissioner. The division employed approximately 260 full-time employees.

Effective July 1, 1988, this division was transferred to the Department of Public
Safety, under the direction of Gay Carraway.

Division of Children Services

At April 30, 1987, the Division of Children Services employed approximately
^ operated the Children's Study Home, Emergency CareUnit (ECU), Missouri Hills Home for Boys, the Youth Nutrition Program, and two

community centers. The following services were provided:

Children's Study Home provides diagnosis and short-term residential treatment
for physically or emotionally abused children, aged five to twelve. The ECU
provides emergency care for a maximum of twelve children. These two
programs were funded for the year beginning July 1, 1988, but the population of
children treated has been drastically reduced.

Missouri Hills Home for Boys served city of St. Louis boys committed for care
and treatment by the St. Louis Juvenile Court. This program was eliminated
effective July 1, 1988. Boys formerly placed at the facility have been
alternatively placed at other facilities.

The West St. Louis and Can* Community Centers provided various community
services including recreational facilities, space for community meetings, and
congregate meals and social activities for senior citizens. Effective July 1
1988, direct operational responsibility of the West St. Louis Community Center
was transferred to the Director's office. Management of the Carr Community
Center will be provided through a lease with a tenant management corporation.

The Youth Nutrition Program has two components: the Summer Food Service
Program (SFSP) and the Child Care Food Program (CCFP). The SFSP provides
free meals ckiring the summer to the school year's National School Lunch and
Breakfast Programs. The CCFP provides year round meals to children in child
care and outside school hours care centers. Effective July 1, 1988,
administration of this Fff"ogram passed to the Director's office.

At April 30, 1987, Edward F. Tripp served as Commissioner of the Division of
Children Services. Effective July 1, 1988, this position was eliminated and Mr.
Tripp became Commissioner of the Division of Adult Correctional Services, under
the direction of Gay Carraway, Director of the Department of Public Safety.
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DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI

SUMMARY OF FINDINGS

1- Ciiv Subsidy of VIP Downtown Senior Center Inr. (pages 17-18)

During the year ended April 30, 1987, the Department of Human Services
subsidized the operations of an Ind^ndent corporation by paying rent and
utility expenses totaling approximately $22,500.

2. Charitable Solicitations Committee (pages 18-21)

A. There is no assurance all individuals and/or organizations soliciting
donations have current charity solicitation permits in accordance
with city ordinance.

B. Responsibilities relating to Charitable Solicitations Committee (CSC)
record keeping, fee determination, and money handling are not
adequately segregated or supervised.

C. The method for applying the permit fee stmcture Is not consistent.

D. Permit revenues are not deposited in a timely manner.

E. Duplicate copies of permits retained by the CSC are not adequately
cross-referenced to corresponding applications.

3. Consultant Services (pages 21-22)

The department received no benefit for $2,548 paid in consulting fees.

4. Homeless Services (pages 22-23)

The contract evaluation process for awarding city funds to agencies
providing homeless services is not adequately documented.

5. Service America. Inc.. Food Contract (pages 26-30)

Our review of food services provided to the city by Service America.
Inc., revealed the following:

A. Service America, inc., did not comply with federal regulations
regvding the handling and use of United States Department of
Agriculture (USDA) donated food and the department did not
effectively monitor the Commodities Program. At April 30, 1987,
the department had not received $9,610 In price credits related to
the value of USDA foods received.

B. Service America, Inc., inappropriately charged the department for
snacks pa-ovided to Study Home, Emergency Care Unit, and Missouri
Hills residents. It appeared Service America, Inc., manipulated the
billing system in a manner which ensured ail USDA credits would be
offset by snack charges.

-8-



C. Because the Missouri Hiils Superintendent considered food portions
served to be inadecfiate, two meais {equivaient to doubie portions)
were ordered for each resident. The associated cost was
at^oximateiy $23,162.

D. Empioyees at the children's facilities were aiiowed to eat meais
free of charge. This practice violated the city's payroil ordinance
and, in addition, resulted In additional costs to the city totafing
approximately $10,622.

E. The department's agreement to allow Service America, inc., to
prepare meais for an Independent orgsmization provides no direct
benefit to the city.

6. Payroll and Personnel Policies and Procedures (pages 30-32)

Job classifications at the jail and the Medium Security Institution
(MSi) are misleading.

B. Four Commissioner's office employees were paid from the MSi and
jaii payrolls. This practice appears to circumvent the budget and
staffing approval system.

C. Employees in the Commissioner's office are not required to
document actual hours worked.

7. Ombudsman Program (pages 32-33)

The contract to provide social services to inmates was not competitively

8. Cash Shortage (pages 35-36)

D^D^tment management failed to address an approximate $11,(XX) cash
shortage at the MSI.

9- Commissary Account (pages 36-40)

A. Because of inadequate record keeping and lax physical controls over
commissary it^s, significant discr^^mcies in inventory records
and actual items on hand could not be explained.

B. Proceckires for purchasing items for resale in the commissary
provide little assurance all items are authorized for purchase and
are properly accounted for on delivery.

C. Commissary expenditures totaling $1,551 were identified that did not
appear to be for the health and weifeu'e of inmates.

-9-



D. The commissary has not obtained sales tax exemption from the
state of Missouri.

10. Dtfug. Inventories (pages 40-42)

A. Records of drugs on hand, drugs purchased and dispensed are not
maintained. As a result. It Is not possible to determine whether
drugs have been fM-operly handled.

B. There Is no documentation available to prove inmates actually
received drugs administered by the nursing staff.

C. Controlled substances have not been stored In compliance with the
Controlled Substances Act.

11. Funds Held in Trust (pages 42-44)

A. Related to the active Inmate account, there Is no periodic
comparison of monthly listings of Inmate balances to the bank
balance. As a result, there Is little assurance funds have been
properly handled and available funds are sufficient to cover all
amounts due to Inmates.

B. Related to the Inactive inmate account, there is no cumuiatlve
listing of Inactive inmate account balances maintained. As a result.
It Is not possible to determine whether the Inactive bank account
balance Is sufficient to cover all related liabilities.

C. There Is not a periodic comparison of the worker's release Inmate
account bank balance to related Inmate cards.

12. Payroll and Personnel Policies and (pages 44-46)

A. Functions performed by the MSI payroll clerk are not adequately
segregated.

B. Our review of vacation, sick leave, and compensatory time records
revealed Instances of unauthorized leave benefits being advanced.
The dollar value associated with these Instances was approximately
$2,396.

C. Records relating to employee overtime worked were not maintained.

D. The MSI volunteer coordinator Is paid from the municipal jail's
payroll system. This practice indicates an intent to circumvent the
budgetary approval process.

13. Workers' Release Program (pages 46-48)

A. Remittances to the city for working prisoners' board are not made
on a timely basis.

B. Inmate labor rates charged to various city departments are not
documented In writing. In addition, the MSI has no policy to

-10-



investigate differences between amounts biiied to city d^artments
for inmate iabor and amounts remitted to the MSI for the same.

14. SuDolv inventories (pages 48-49}

Internai controis over cleaning and laundry supplies are not adequate.

15. Inmate Personal Prooertv (pages 49-60)

A. A periodic inventory of inmate personal property is not conducted.

B. Signed personal property receipts for some items in storage could
not be located.

16. Controls over Drug Supplies (pages 52-65)

A. Inventory records documenting dugs purchased, administered, and
supplies on hand are not maintained at the city jail. Shortages in
two drug categories were discovered.

B. Controls over the dispensing of drugs are inadequate.

C. Three groups of spired cftugs were identified. Length of time
expired ranged from nine to thirteen months.

D. The jail's pharmacy is not registerea with the Drug Enforcement
Agency as rec^ired by the Control Substances Act.

17. Accounting Controls over Cash (pages 66-66)

A. Responsibilities relating to the handling of inmate cash receipts are
not adequately segregated at the city jail.

B. Account balance listings organized by inmate name are not
periodically reconciled to available cash balances.

18- Commissarv Acctxint (pages 68-68)

A. Responsibilities related to Jail commissary records and the handling
of cash receipts are not adequately segregated.

B. There is inadecnate segregation of duties related to the purchasing
function. The purchase of a $3,600 word processor did not
exclusively benefit jail inmates.

C. The monthly report of inventory balances and consumption is
inaccurate and unreliable.

19- Pavroil and Personnel Policies and Procedures (pages 68-60)

A. Duties performed by the jail's payroll cleric are not adequately
segregated.
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B. The risk of unauthorized empioyee hires is enhanced due to the
payroli cierk approving ail empioyee hires.

C. The jaii has not estabiished a formal related party policy.

20. Unclaimed inmate Monies (page 60)

The mimicipai jaii has not complied with Section 447.530, RSMo 1988,
concerning the disposition of unclaimed funds. Approximately $395 in
unclaimed funds should i3e transferred to the state of Missouri.

21. inmate Personal Prooertv (page 61)

Estabiished controls over inmate personal property do not ensure ail
Items are accounted for properly.

22. Expenditure Reeonciifations (pages 61-62)

Adequate efforts are not made to recohcile monthly expenditure reports to
the manual ledger of acpenditures.

23. Communitv Center Policies and Procedurafi (pages 64-66)

A. Virtually no audit trail exists between the time a community center
event is schecfciied, fees are paid, and monies are deposited with the
Cornptroiler. Because of the many deficiencies we encountered
ckiring our review, we could not conclude ail monies received had
been properly handled and deposited.

B. Commimity center rental policies and procedures are not formalized
in writing. in addition, written rental agreements were not
consistently on file for ail community center events held.

24. Deposit Practices (pages 66-68)

Deposits of state and federal relmiaursement checks are not made on a
timely basis. Time lags were noted ranging from one to five months.

25. West St. Louis Communitv Center (page 68)

A. Written agreements, outlining contracfejal obligations and
expectations, do not exist for various groups occupying space In
the community center.

B. A written agreement does not exist for chemical fire protection, as
recMired by Section 432.070, RSMo 1986.

26. Disabled Services (page 70)

Although the Office on the Disabled serves both St. Louis city and county
residents, the office is entirely funded through city appropriations. The
estimated annual cost associated with counseling disabled county residents
is approximately $8,800.
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27. Payroll and Personnel PoUcies and Procedures (page 70)

Employees do not maintain records of actual hours worked.

28. Expenditure Controls (pages 70-71)

The manual ledger of expenditures does not contain payroll expenditures;
therefore, no procedires are performed to verify the accuracy of personal
service expenditures.

-13-



DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI

MANAGEMENT ADVISORY REPORT

As part of our review of the Department of Human Services, city of St. Louis,
for the year ended June 30, 1988, we studied and evaluated the internal
accounting control system to the extent needed to evaluate the system as
requir^ by generally acc^ted government auditing standards. For the purpose
of this report, we have classified the significant internal accounting controls as
cash, payroll, revenues, and expenditures. Our study included each of these
control categories. Since the purpose of our study and evaluation was to
determine the nature, timing, and extent of our audit procedures, it was more
limited than would be needed to express an opinion on the internal accounting
control system tsiken as a whole.

It Is management's responsibility to establish and maintain the internal control
system. In so doing, management assesses and weighs the expected benefits
and related costs of control procedires. The system should provide reasonable,
but not absolute, assurance that assets are safeguarded against loss, and that
transactions are carried out as authorized by management and are recorded in a
manner that will permit the subsequent preparation of reliable and proper
financial reports.

Because of the inherent limitations in any internal control system, errors or
irregularities may still occur and not be detected. Also, projection of any
evaluation of the system to future periods Is subject to the risk that
procedures may become inadec^te because of changes in conditions or that the
degree of compliance with the procedures may deteriorate.

Our study and evaluation was made for the limited purposes described in the
first paragraph ^d, thus, might not disclose all material weaknesses in the
system. Accordingly, we do not express an opinion on the internal accounting
control system of the division taken as a whole. However, our study and
evaluation disclosed certain conditions that we believe are material weaknesses
and these findings are presented in this r^rt.

We reviewed probable compliance with certain constitutional provisions,
statutes, ordinances, suid attorney general's opinions as we deemed necessary or
appropriate. This review was not intended to provide assurance of full
compliance with all regulatory provisions and, thus, did not include all regulatory
provisions which may apply. However, our review disclosed certain conditions
that may represent noncompliance sind these findings are presented in this report.

During our review, we identified certain management practices which we believe
could be improved. Our review was not designed or intended to be a detailed
study of every system, procedure, and transaction. Accordingly, the findings
presented In this report should not be considered as all Inclusive of areas where
Improvements may be needed.

The State Auditor was petitioned under Section 29.230, RSMo 1986, to audit the
city of St. Louis. We included those procedures necessary in our judgment to
evaluate the petitioner concerns and those concerns requiring corrective action
are addressed in this report.
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The i^riod of review for the purposes stated above included, but were not
limited to, the period covered by the financial statements for the year ended
April 30, 1987.
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City Subsidy of VIP Downtown Senior Center, tn^.

During the year ended April 30, 1987, the Department of Human Services
subsidized the operations of an Independent ■ corporation by paying rent and
utility expenses totaling approximately $22,500.

Prior to 1979 the VIP Downtown Senior Center, Inc., operated as a
city-provided service. Ail expenses, including personal service, were city
funded. Approximately ten years ago, the VIP Downtown Senior Center
incorporated and severed its formal association with the city. Despite
this severance, however, the department, through its aging program,
continued to fund the center's operations by providing a city-paid
executive director and paying the associated rent and utility expense. In
1985, the city-paid executive director was released. The city did not fund
the si^secnently apiwinted director position but did continue to pay the
center's rent and utilities. This arrangement continued through April 30,
1987, and da-ing our review, a new contract was formulated to hirther
extend the financial arrangement.

Our examination of this contractual arrangement did not include a
determination of the personal service cost associated with the city
providing an executive director to the VIP Downtown Senior Center. We
did determine, however, that for the period May 1, 1982, through April 30.
1987, the city made at least $118,110 in subsidy payments to the
corporation.

Under the current contractual arrangement, it is unclear specifically what
services and benefits the city receives in return for the subsidy
payments.

VVE RECOMMEND the department ensure the city's subsidy payments are
directly correlated with the provision of specific services.

AUDITEE'S RESPONSE

These funds were allocated and utilized exclusively for public purposes,
specifically, for the provisions of services to senior citizens in the Public
Service Area (PSA). Initially, the VIP Downtown Senior Center was organized as
a part of the St. Louis Area Agency on Aging (SLAAA) auid was housed in its
facility. Upon relocation of the SLAAA, the city granted funds for rent and
utilities for the VIP Downtown Senior Center as a senior citizen services
provider.

Additionally, the SLAAA information and Referral office has always been housed
in these premises due to lack of space in the central office of the SLAAA.
Currently, no city revenue is utilized for the support of the VIP Downtown
Senior Center.

AUDITOR'S COMMENT

The section of the SLAAA which shared the facilities with the VIP Downtown
Senior Center was not relocated as noted in the first paragraph of the
department's response. Therefore the relocation of the agency did not affect the
arrangement with the ViP Downtown Senior Center. In addition, the VIP
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Downtown Senior Center also was Incorporated and severed Its formal
relationship with the city. It Is our understanding that city general revenue
funds are not used, but grant funds received by the city are being used to
support the VIP Downtown Senior Center.

2. CharitqMe Solicitations Committee

The Charitable Solicitations Committee (CSC) was established by city
ordinance ckiring 1963. The stated purpose of establishing the CSC
... Is not to restrict In any way the activities of charitable persons or
charity oriented organizations but (1) to protect the public from
harassment and (2) deal fairly with all applicants and public alike. . . ."
The ordinance dictated that no charitable organization would solicit public
donations without first obtaining a permit. Our review of the CSC's
policies and procedures revealed the following deficiencies:

A. There Is no assurance all Individuals and/or organizations soliciting
donations have current charity solicitation permits. Our examination
of the CSC's files revealed several organizations that had obtained
a permit In previous years but had not filed for a current permit.
We selected ten organizations and determined eight of them were
still sollcltli^ donations. As mentioned, not one held a current
charity solicitations permit. In one Instance an organization had not
applied for a permit since 1972. There was no available explanation
as to why the organization had not been contacted In over fifteen
years for permit renewal.

There are several effects associated with the CSC's failure to
ensure all charity organizations are operating with an annually
renewed permit. First, revauie Is forfeited. Since this figure Is
contingent on the annual revenues of applicant organizations, the
forfeited total could not be quantified. Secondly, the purpose for
the CSC's establishment Is diminished. When controls are not In
place to ensure organizations previously holding a permit are
contacted to renew their permits, charities could be allowed to
operate unlicensed and unmonltored. Our work only revealed those
organizations that did not reapply for a new permit. We could not
cMantIfy the significance of the problem relating to organizations
soliciting donations without ever having obtained a permit.

Section 7^.040 of the CSC ordinance states "unless a permit has
been obtained, ... no person, directly or indirectly, shall solicit
money, donations of money, property or financial assistance of any
kind. . . ." These permits are to be obtained at least annually.

B. Responsibilities relating to CSC record keeping, fee determination,
and money handling gu'e not actequately segregated or supervised.
Although the actual Issuance of a permit must be approved by the
CSC committee, the Director of the Department of Human Services'
secretary performs all other duties relating to the CSC function.
This Indlvldjal processes the airpllcatlons, handles all
correspondence, assesses the related fees, receives all cash
receipts through the mall, records the receipts, and also prepares
the actual permit document. In addition, this individual prepares the
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receipts for d^sosit with the city treasurer. None of these
functions are directiy reviewed or supervised by the director. Such
an environment provides no assurance that the CSC system is
functioning as intended. The lack of adequate segregation of duties
increases the possibility of errors not being detected emd that all
transactions are recorded properly.

The CSC transmitted approximately $3,375 in permit revenues to the
city Treasurer during the year ended April 30, 1987. Because of a
complete lack of internal operating and cash controls, we cannot be
assured this represents ait CSC monies collected. Further, we
could not determine what additional monies, if any, should have
been collected. It is critical measures be implemented which
segr^ate, to the extent feasible, the responsibilities of record
keeping ai^ the handling of money. At a minimum, these
responsibilities shcxild be closely monitored by an independent party.

C. The method for applying the permit fee structure is not consistent.
As provided by ordinance, the fee is based on an applicant's gross
receipts. The structure Is organized on a sliding scale basis, with
the fees r^ing from $5 to in excess of $50. Our examination of
applicant files revealed instances where gross receipt amounts were
subjectively increased or decreased. For example, in one instance
the reported gross receipts were decreased from $527,023 to
^,559. The effect of this $428,000 adjustment was a $75 decrease
in permit revenues. According to the department's secretary, who,
as mentioned, handles all CSC operations, the adjustment was made
to remove r^rted receipts relating to pass-through funds of an
agency previously assessed a permit fee. We located no written
explanation for this ^ception and further, observed no approval of
this transaction.

Based oh the results of our review, we have little assurance fees
are properly assessed. Our concern is further impacted by the lack
of internal operating controls discussed above. To ensure the
integrity of the CSC revenue cycle and to ensure ail charitable
organizations are treated equitably, fees should be applied and
assessed in strict accordance with the ordinance. Any deviations
from the established fee structure should be adequately documented
and formally approved.

D. Permit revenues are not deposited in a timely manner. During the
year ended April 30, 1987, ten deposits totaling $3,374 were made,
individual deposit amounts ranged from $32 to $924. According to
the fund custodian, permit fees are retained for approximately one
month prior to deposit. She judgmentaliy determines when enough
money has accumulated to warrant the preparation of a deposit.
Until that time, monies are stored in a locked drawer in her
custody.

Undeposited checks and cash result in forfeited city interest
earnings and also increase the risk for misappropriated monies.
Article XV, Section 24 of the city of St. Louis Charter stipulates
that ". . . all monies belonging to the city received by any officer
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or agent thereof should be deposited daily in the Treasury
division. ..."

E. Duplicate copies of permits retained by the CSC are not adequately
cross-referenced to corresponding applications. The permit
numbering sec^ence does not correspond to the application numbering
sec^ence. It is the CSC's policy to cross—reference these two
sources; however, our review of ten files revealed three errors.
Incomplete cross—referencing complicates information retrieval auid
further, makes it difficult to ensure ail applications and/or permits
have been properly filed.

Efforts to ensure all permits and corresponding applications are
properly filed and cross-refermced should be increased.

WE RECOMMEND the CSC:

A. implement proceckires that will ensure all charity organizations
obtain a permit to solicit donations.

B. Segregate the responsibilities currently performed by the director's
secretary. Record keeping, fee determination, and money handling
functions should be independently assigned. To the extent this Is
not feasible, a documented review should be regularly conducted.

C. Assess permit fees In strict accordance with Ordinance No. 52194.
Any deviations from the established fee structure should be fully
documented and formally apiM-dved.

D. Deposit ail permit fees in accordance with Article XV, Section 24
of the Charter of the city of St. Louis.

E. Ensure all applications and corresponding permits are adequately
cross-^-eferenced.

AUDITEE'S RESPONSE

A. Organizations or individjals soliciting donations are Informed of this
requirement. Historically, it has been the responsibility of each
organization to renew their applications. However, effective October 1,
1989, all soliciting organizations will be sent a permit renewal notification
on an annual basis.

B. A new procedire involving the secretary for the CSC and the manager of
Fiscal Services has been developed that now allows for the segregation
of money handling for the CSC. This activity is now supervised by the
department Director.

C. Fees are based on income information provided by the applicant. This
practice is in conformance with the city's existing ordinance.

D. Permit revenues received will be deposited according to ordinance with
deposits being made no later than the next business day by the fiscal unit
of the Department of Human Services.
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E. All permits are numbered and, therefore, can be accounted for as to
issuance. The need for cross-referencing is extremely minimal but is
available upon request.

AUDITOR'S COMMEMT

The fees are to be computed based on financial information provided by
organization, but as we noted, there were adjustments made to the information
supplied by the organization. We could not determine why the adjustments were
made or who afiproved them.

3- Consultant Services

During Aprii 1986, the department contracted with an individual for
technical assistance in fund raising to increase private contributions for
elderly assistance. A comprehensive written contract was formulated and
address^ the scope of services, the consultant's compensation, and
reporting requirement. During a one-year period, the consultant was
expected to develop a written fund-raising strategy and raise an estimated
$100,000. The consultant was to submit monthly progress reports to the
^d^artment s director. Compensation during the one—year contract period
was not to exceed $25,000. For each twenty hours of service provided
the consultant was to receive $1,000.

CXir review of the expenses and results relating to this contract revealed
several concerns. The consultant terminated the contract in Au^t 1988,

receiving $2,548 in compensation. Notice of termination was not
located. Monthly progress reports or written department correspondence
rec^iesting monthly r^rts or orbing program results were not on file.
According to department personnel, the consultant was unable to raise any
funds, became discairaged, and severed the contract without notice.

It is unciear why the department allowed four months to elapse without
evaluating contractual progress and/or program results. The department's
failure to enforce the terms of this contract resulted In the waste of city
resources. In the future, contractual arrar^ements should be continually
monitored to ensure contractual compliance and also ensure city resources
are spent in the most effective and efficient manner availabie.

WE RECOMMEND the Director of the Department of Human Services
enforce contractual monitoring procedures to ensure contractual compliance
as well as piudent resource use.

AUDITEE'S RESPONSE

During the fall of 1985 Mr. Daniel J. Sullivan contacted the former Director of
the Department of Human Services to offer his fund-raising expertise on behalf
of the SLAAA. He offered to provide gratis consultation on a part-time basis.
The former Director and the then Commissioner of SLAAA met with Mr. Sullivan,
were impressed with his fund raising knowledge and ideas, and with his desire
to offer some services free of charge as a community contribution. They
requested Information r^ardlng his fee schedule, should they decide to hire him
on a full-time consulting basis. They deemed these fees to be extremely
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reasonable, when compared with previous fund-raising efforts. Pursuant to this
meeting, Mr. Sullivan |M-ovided them with a work plan in Decenriber 1985 and
began implementing it before receiving any payment. Additionally, he laid the
groundwork for fuiure fund-raising efforts. He trained staff and volunteers to
research potential donors and provided them with the skills to solicit donors
After termination of his contract, on August 25, 1986, and his receiving a total
amowt of $2,548, the SLAAA underwent a major reorganization and subsequent
staff reduction, thwarting the agency's plans to utilize the research Mr. Sullivan
had condjcted and to utilize the skills learned from him.

AUDITOR'S COMMENT

While the department considered the individual qualified and the rates acceptable,
the department did not obtain monthly progress reports as required by the
contract. Also, the c^aartment did not obtain or at least retain any
docLwentation as to why the contract was terminated. Without adequate
monitoring of contracts, city resources could be spent in ineffective or
inefficient programs.

4. Homeless Services

The Homeless Services Office, under the Director of the Department of
Human Services, coordinates ail city-funded homeless services In the
community. The program is funded by federal grants and general revenue
monies. The city serves homeless individuals by contracting with local
agencies to provide needed services. Our review of service contracts
awarded through general revenue funding revealed that documentation of the
contract evaluation and award process for the year ended June 30 1988
was not adequate.

For the year ended June 30, 1988, homeless services contracts were
awarded on the basis of an advisory committee review and
recommendation. Agency personnel stated the process Is Initiated by
placing advertisements for needed services in five local newspapers. All
Interested parties are sent a reediest for proposal (RFP) which outlines the
specific rec»ilrements related to the requested homeless service. Upon
receipt of the various RFPs, the sulvisory committee reviews the
proposals and makes contract award decisions. In conjunction with the
RFP review and evaluation, the committee is to complete an application
pi'oposal checklist. This checklist is Intended to serve as the basis for
making award decisions^

We examined ten i^'oposals and the evaluation checklists were not
available.

Such lack of Information results In decreased assurance the Homeless
Services Program Is using resources In the most efficient manner
available. In addition, when information, such as evaluation checklists,
and evaluation forms are not complete, there Is no available basis to
ensure city funds were awarded to the most qualified vendor at the most
competitive price.

For the fourteen months ended June 30, 1988, $873,811 in city funds were
spent on the Homeless Services Program. In the future, every effort
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should be made to maintain complete bid files which clearly document and
support the homeless services contract award process.

WE REC^MM^WP the Director of the D^sartment of Human Services
Increase efforts to maintain complete documentation relating to the
Homeless Services Program. For each service contracted, a complete bid
file should be maintained. The bid file should contain, at a minimum, the
following:

A. Proof of advertisement,

B. Copies of RFPs,

C. Copies of all proposals received,

D. Copies of checklists and evaluation forms related to each proposal
received, and

E. Documentation of the reasons for the award.

AUDITEE'S RESPQMSE

There were two bid and award pM-ocesses for homeless services relative to the
period May 1, 1987, through June 30, 1988. A request for proposals for
city-funded homeless services was Issued In April 1987, and request for
services for city-funded shelter services was Issued In June 1988.
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5. Service America. Inc.. Food Contract

The city Independently contracts for meals needed for municipal jail and
Medium Security Institution (MSI) Inmates. Until July 1, 1988, meals for
Children's Study Home, Emergency Care Unit, and Missouri Hills residents
were also provided under contract. At the time of our review, the
Commissioner of A^lt Services was the designated person to monitor
contractual compliance and ensure the quality of food served. Our review
of food services provided to the city by Service America, Inc., revealed
the following concerns:

A. United States D^aartment of Agriculture (USDA)

Service America, Inc., did not comply with federal regulations
regarding the handling and use of USDA donated food and the
department did not effectively monitor the Commodities Program.

At the time of our review, the city W8is an eligible recipient for
USDA donated foods. The food service contract stated Service
America, Inc., would work equally with the Adult Services
Commissioner In developing orders and ensuring the proper reflection
of price credits for USDA commodities on food service billings.
Department officials performed no monitoring functions related to
the Commodities Program.

Our review of the period F^Moiary 1, 1987, through February 29,
1988, indicated the department had received ai^roxlmately $9,842 In
USDA donated foods. Although the food service contract stated the
city would be granted price credits equal to the full USDA value of
any donated foods received, the city had received price credits of
only $232 of the $9,842. Because inventory records of USDA
commodities did not contain all commodities received and used, and
balances on hand were not clearly associated with dollar values, we
could not be assured all commodities had been properly
administered.

Federal regulations addressing USDA donated foods state
". . . donated foods received under this agreement will be used
solely for the benefit of those persons served or assisted by the
Recipient Agency . . . ." Without monitoring procedures and
adecf^te food service Inventory records, the department has little
assurance that donated foods are used as Intended, and that proper
credit Is received on billings.

B. Chilcb'en's Snacks

Service America, Inc., inappropriately charged the department for
snacks provided to Chilck-en's Study Home, Emergency Care Unit,
and MIsscxirl Hills residents. Children were given morning and
afternoon snacks, which consisted of a single piece of fruit, two
crackers and one ounce of cheese or Jelly, or one ounce of peanuts.
Our review of food service billings revealed, except for three noted
Instances, Service America, Inc., did not charge for snacks served.
However, on three billings. Service America, Inc., charged the
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facilities an amount for snacks ec|ual to the dollar amount of USDA
commodities used at the facilities during the billing month. For
example, the May 1987 billing to Missouri Hills indicated 3,720
snacks had been served. The associated cost was $409. The bill
further indicated the same dollar value of USDA commodities had
been used in the preparation of Missouri Hills meals. As a result,
the commodities iwlce credit to be granted was offset against the
charge for snacks and ultimately, was foregone. We have two
concerns with this policy:

1) The food service contract did not specifically state a
separate charge would be assessed for snacks. In fact,
sanr^ple menus submitted in the bid proposal for children's
meals included snacks. Further, Service America, inc., policy
of charging for snacks only when USDA commodities were
used indicates the inappropriateness of the practice,

2) The number of snacks documented on billings as being served
d|d not appear reasonable. The May 1987 Missouri Hills
billing indicated 3,720 morning and afternoon snacks had been
served. This figure would indicate an average daily census of
sixty-two boys diring the month of May. The following
month, the home was charged for only 810 snacks, reflecting
a drop in the average daily census to only fourteen boys.
The average census during 1987 was twenty-seven boys. In
aiddition to the unexplained fluctuation in the number of
snacks being served from month, to month, it is also unusual
that the dollar value of snacks served in any one month
exactly ec^led the dollar value of commodities used in the
same month.

It appears Service America, Inc., has manipulated the billing system
in a manner which ensures all USDA credits will be completely
offset by snack charges. Because charging for snacks Is not in
accordance with contractual terms and the reasonableness of the
practice is c^stionable, the department should consider requesting
reimbursement on ail payments made for snacks. For the period
May 1, 1986, through February 29, 1988, Service America charged the
city $927 for snacks.

C. Children's Serving Sizes

During the year ended April 30, 1987, the Missouri Hills facility
ordered 52,460 meals. Taking into consideration the daily census
firing the same period, only 29,298 meals should have been required.
The ̂ Superintendent stated the boys were not receiving proper
nourishment and he basically ordered two meals (equivalent to
double portions) for each resident. The associated cost for the
additional meals ordered during 1987 was approximately $23,162.

D. Free Employee Meals

Employees at Missouri Hills and Children's Study Home were
allowed to eat meals free of charge. This practice violated a city
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ordinance and, in addition, resulted in additional costs to the city
totaling approximately $10,622.

Becs^e -employees at the children's facilities are required to
monitor lunch periods they were given the option of eating with the
residents free of charge.

The food service contract states employees may eat meals, but at
a reasonable charge. Further, the city ordinance states a deduction
shall be made on the payroll or a cash charge shall be collected for
all subsistence provided to personnel.

E. Magdala Foundation

During July 1987, the Commissioner of Adult Services was
contacted by Service America, Inc., with a request to use MSI
kitchen facilities to prepare meals for the Magdala Foundation.
Service America, Inc., Indicated the meals would be pr^sared using
city food and resources and would be shipped to the Magdala
facility, in return, the city would be granted a five-cent credit for
each meal prepared for the Magdala Foundation. The city agreed to
this proposal. An addendum agreement was drafted with an
effective date of August 1, 1937. Although we observed price
credits being granted for amounts indicated as meals prepared for
the Magdala Foundation, we had several concerns with the
arrangement:

1) Service America, inc., provided no documentation to support
the |M*ice credit granted each month. As a result, we could
not determine whether the city received the appropriate price
adjustment.

2) it was not clear whether USDA commodities were being used
to prepare Magdala Foundation meals. Because food was
fM-epared in bulk and then transported, it would appear that
there was no distinction made tetween USDA donated foods
and other food products. The USDA donated food agreement
specifically states donated foods are to be used solely for
the benefit of those persons served or assisted by the
recipient agency.

During the year ended April 30, 1987, food service costs related to the
Jail, MSI, Children's Study Home, and Missouri Hills totaled $770,520. it
is evident from the discussions above, the department has not properly
monitored this expense. As a result, federal guidelines regarding donated
foods have been violated, appro|:»'iate credits have not been extended,
unnecessary costs have been incurred, and ultimately, city resources have
been wasted. To ensure quality food is provided at a fair and reasonable
cost, the city needs to implement stricter monitoring controls over the
administration of the food contract.
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WE RECOMMEND:

A. The d^rtment ensure compliance with federal guidelines addressing
the receipt and use of USDA donated food. This includes monitoring
price credits to ensure a credit is associated with all commodities
received, donated foods are solely used for the benefit of inmates
and residents, and appropriate inventory records are maintained for
inspection. We also recommend the department consider requesting
a $9,610 reimbursement from Service America, Inc., related to
commodities received and not yet credited.

B. Payment for snacks be discontinued and Service America's, Inc.,
practice of offsetting all commodities used by assessing equivalent
snack charges no longer be accepted. To recover losses already
Incurred as a result of this practice, the city should consider
recfiesting payment from Service America, Inc., of $927.

C. The practice of ordering additional meals be discontinued. If serving
sizes are determined to be inadequate, formal negotiations should be
held with Service America, Inc.

D. The practice of allowing employees to eat meals free of charge be
discontinu^. A reasonable charge should be established.
Consideration should be given to monthly payroll deductions related
to employee subsistence.

E. The agreement with Magdala Foundation be closely scrutinized for
clear evidence of benefit to the city. If the decision is made to
continue with the agreement, stricter controls should be implemented
which ensure the city receives appropriate credit and no USDA
commodities are used.

AUDITEE'S RESPONSE

Corrections has been in contact with Mr. Richard
Hinkelman, the District Manager of Service America, Inc., and Mr. Paul
Spicer, Administrator of Food Assistance Programs for the Division of
Family Services, concerning the handling of USDA donated food. The
accounting staff of the Division of Corrections will set up a regular
monitoring and inventory system for this program to comply with
applicable federal guidelines. In order to determine if the city has a
righ-^l claim to the $9,610 shortage in price credits, a complete audit of
all invoices at the MSI as well as the records of Service America, inc.,
will be conducted.

B  The snack charges In c^iestion were incurred at the Children's Study Home,
Emergency Care Unit sukI Missouri Hills. The Director of Public Safety
asked the City Counselor to review the food contract to determine If the
city should have been subjected to additional cheu'ges for provisions of
these snacks. Because there was no specific provision in the contract
for extra payment for snacks, auid because snacks were included in menu
A which was the basis of the contract awarded to Service America, Inc.,
the snacks would be included in the bid price. We have requested
reimbursement from Service America, Inc., in the amount of $927.
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C. Additional meals were ordered at Missouri Hilis when the Superintendent
determined that the food portions were inadequate. Rather than ordering
these additional meals, the Superintendent shouid have insisted on
increasing the size of the portions. Should this problem arise in the
future under the food service contract for the Division of Corrections it
Will te resolved immediately without ordering additional meals. The
Commissioner of the Division of Corrections as weii as the
superintendents of the respective institutions have been directed to
closely monitor the food service and to promptly and thoroughly
investigate and resolve any complaints or observed deficiencies.

D. The practice of aiiowing employees to eat meals free of charge occurred
at the children's facilities which are no longer in existence. With regard
to the Division of Corrections, employees are allowed to eat meals
provided under the food service contract. This practice is desirable from
our perspective since employees are required to remain at the worksite
for the entire shift. Employees who elect to eat meals provided under
the contract pay $1 per meal, which equals the City's cost under the
contract. The funds collected gu"e deposit^ with the Treasurer's office on
a weekly basis.

E. We .TOncur with this recommendation and effective August 1, 1989, the
Division of Corrections ceased allowing meals for the Magdala Foundation
to be prepared at the Medium Security Institution.

6. Pavroil and Personnel Policies and Prnr^,res

The Commissioner's office coordinates the budgeting and staffing for the
municipal jail ar^ MSI. In addition, the Commissioner supervises a small
staff. Our review of the Commissioner's responsibilities relating to the
administration of personnel policies and payroll procedires revealed the
following concerns:

A. Job classifications at the jail and MSI are misleading. During our
review of operations, we noted the majority of MSI and jail
personnel, irresprctive of their job responsibilities, are classified as
correctional officers. Examples of unrelated job titles and
responsibilities include the volunteer coordinator, laundry supervisor,
business manager, and switchboard operator. Each of these
indivickials perform nonsecurity related tasks but are classified as
correctional officers. According to civil service job descriptions,
the correctional officer is to , perform work ... in maintaining
security and In regulating and guarding the movement and behavior
of residents in city security institutions. . . ." Job title
misciassifications may represent an effort to circumvent the budget
process by creating nonsecurity positions and assigning correctional
office titles to them.

in January 1988, the National Institute of Corrections (NIC)
condicted a staffing survey at MSI. The NIC is a federal agency
which provides assistance to correctional agencies by creating more
effective, humane, safe, and just correctional facilities. The NIC
reported that of 138 personnel positions at MSI, 123 were filled by

-30-



correctional officers. However, as many as 25 of these individuals
were reported as havir^ nonsecurity responsibilities.

We did not determine what correlation might exist between
nonsecurity staff being imp'operiy classified and reported incidents
of violence. However, the MSi should evaluate current job
responsibilities and related classifications to ensure budgetary
compliance, while taking into consideration the security environment.

B. Four Commissioner's office employees are paid from the MSI and
municipal jail payrolls. The positions are a correctional officer, an
administrative assistant, an investigator, and a clerk typist. Annual
payroll expense related to these four positions during the year
ended April 30, 1987, was $81,406.

The Adiit Commissioner was aware of the situation noted above.
He stated he had inherited the cortdition and was "working on it".
He could iTOt ii^ovide written authorization to support the payment
of these individtais from MSI and nrunicipai jail payrolls. The
effect of this situation is an apparent effort to circumvent the
budget approval process. Reassigning security related personnel to
administrative positions further complicates the security
environment discussed in section A. above. To ensure compliance
with budget guidelines and approved staffing positions, employees
working in the commissioner's office should not be paid from
alternate payrolls.

C. Employees in the Commissioner's office are not required to
document actual hours worked. According to the Commissioner, this
fw-actice was discontirHied in June 1987. At the time of our review,
bimonthly payroll repMisitions were prepared on the assumption ail
employees had worked the required numbers of hours. This practice
may be in violation of the Fair Labor Standards Act (FLSA) which
rec^ires employees to maintain accurate and complete records of
time worked. Without records of time worked, there is no support
for the $145,302 paid to Commissioner's office employees durinq the
year ended April 30, 1987.

To ensure compliance with federal regulations regarding timekeeping
and to provide assurance payroll expenditures represent only valid
claims for actual hours worked, ail Commissioner's office
employees should maintain complete time records.

WE RECOMMEND the Commissioner's office:

A. Classify employees based on actual job functions and if additional
staff is needed request actual need.

B. Discontireie the practice of paying Commissioner's office employees
from MSi and municipal jail payrolls. if additional staffing is
needed, specific budget requests shaxid be made for the
Commissioner's office.
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C, Establish a time accounting system requiring ail hours to be
accounted for. This record should then be used as the basis for
pr^saring the bimonthly payroll.

AUDITEE'S RESPONSE

A. We agree that some of the job classifications at the jail and MSI are
misleading. The problem has been partially addressed at the MSI where
several clearly Identifiable clerical and/or administrative support functions
have been shifted from correctional officers to civilian personnel (e.g.,
typist, secretary, telephone operator, correctional counselor). The
correctional officers who had been performing these functions have been
reassigned to the security positions for which they were hired. Those
positions for which the need for security versus civilian personnel are not
so clearly identifiable will be addressed as part of the Department of
Personnel's systematic classification review process as well as the
budgetaiy process. We have been notified by the Department of Personnel
that this process will begin in October of this year. The number of
personnel Involved at the city jail is less and a study of the situation
there with respect to job classification is underway.

B. Several employees on the payroll of either the MSI or the city jail are
actually working in the office of the Commissioner of Corrections. While
all of these indivickjals are performing necessary tasks for the entire
division, an assessment of the need to have these Individuals physically
stationed in the Commissioner's office is being conducted. If it is
determined that such a need exists, the positions will be transferred to
the Commissioner's budget table of organization and we will ask the
Personnel Department to review the duties and responsibilities of the
positions to determine the appropriate classifications.

C. In order to comply with the FLSA, the payroll clerk in the Commissioner's
office has been instructed to maintain daily records of time worked.
Including sign-in sheets, for the Commissioner's office.

7. Ombudsman Program

The contract to provide social services to inmates was not competitively
bid. Pursuant to a federal court order requiring social services be
provided to inmates, the city contracted with the Lutheran Mission
Association to operate an ombudsman program. Written contracts have
been formulated and the agreement has been renewed annually since 1981.
During 1987, the contract amount was $32,CXX).

In discussions with the Adult Commissioner, it was revealed the
ombudsman contract was not competitively bid. The commissioner stated
the Lutheran Mission Association's rotation and reasonable rates had
been relied on for several years. He saw no need to competitively bid
the services. Because of the ongoing nature of the agreement, it is
possible the city may not be paying the most favorable price for needed
services. Although the current contractor may provide the best services
at the most reasonable rates, the city oirrentiy has no basis for
concluding this. In the future, to ensure city resources are used in the
most efficient and effective manner available, all goods and services
should be competitively bid.
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WE—RECOMMEND the A^lt Conrinntssloner's office place the ombudsnrian
contract out on competitive bid. The selection process should be
adequately documented in a manner which clearly indicates the city Is
receiving cuality services at a reasonable cost.

AUDITEE'S RESPONSE

The original contract with Lutheran Ministries Association to provide the
ombudsman service was competitively bid. After subsequent rebidding efforts, it
was determined that the Lutheran Ministries was a sole source provider in that
no other bicte were received. Additionally, it should be noted that the city pays
only a fraction of the actual cost of this program since the Lutheran Ministries
receives funds for this s^ice from sources other than the city. The current
contract amount is $26,400 and expires on June 30, 1990. We agree to solicit
RFPs for this service prior to the expiration of the current contract.
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8. Cash Shortaoe

Department management failed to address a $10,812 shortage In a timely
manner. In 1988, the Commissioner of Adult Services, and the MSI
superintendent became aware that funds from the active Inmate account
had not been properly deposited. The shorteige was communicated to the
department Director during 1987,

We examined the receipts and related bank deposits for the year ended
December 31, 1988. Our review revealed $9,938 In receipts to the active
inmate account had not been deposited. Further examination Into 1985
transactions revealed an additional $874 shortage.

From Interviews with various accounting personnel, we learned the
shortage had been comnwnlcated to the MSI Superintendent In April 1988
when a substantial number of deposit In-transit entries failed to clear the
bank. The shortage was not pursued however, and was written off as
unrecoverable In late 1988.

At the conclusion of our detailed comparison or receipts to bank deposits
which revealed the shortage, we spoke with the MSI Superintendent. He
steted he was aware of the apparent theft but had communicated the
situation In mld-1988 to the Commissioner. The Commissioner had
Inforrned him the condition would be addressed and resolved. The
Superintendent stated he did not pursue the shortage any further, and In
fact, was unaware the amount had been written off as unrecoverable.

Effective July 1, 1988, the operational responsibilities of the adult
correctional facilities were transferred to the Department of Public Safety.
Gay Carraway, the department Director, appointed a new Msi
Superintendent and then referred the shortage to the St. Louis Police
Department.

Although positive st^ have been taken to address the shortage of
inmate monies. It Is Important to note what internal control weaknesses
allowed the shortage to occur.

During the period In which funds were mlsa^x'oprlated, there was
Inadequate segregation of duties as well as a lack of Independent
supervisory review. From our review, we Identified the following
procedures relating to active Inmate cash receipts:

Money was received for a specific Inmate either directly or through the
mall. Only cash and money orders were accepted. We later noted
instances where personal employee checks, government checks, or other
city department checks were received. At the point where money was
received or the mall was opened, a cashier would prepare a prenumbered
receipt slip. The slip Indicated the receipt amount as well as the form of
payment (cash, check, or money order).

At the end of each cashier's shift, receipt slips were batched and a
calculator tape was prepared. The tape was then agreed to the total of
the batched receipts. The monies and the receipt slips were then placed
In the safe overnight. Documentation of the receipt slips to cash
reconciliation was not retained.
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The followlr^ day, the monies and receipt ixindles would be delivered to
the Accounting Department. There was no control requiring accounting
personnel to acknowledge in writing the receipt of monies. The business
manager or his assistant would record the total of the receipt slips in the
cash receipts journal and the individual receipt amounts would be recorded
on inmate ledger car<te. A deposit slip would be prepared and a d^sit
would be made. The business manager typically prepared the bank deposit.
MSI personnel ii^icated bank d^sits were generally made three times
each week. During the time period in which tunds were misaii^opriated,
time lags in excess of twenty days were noted between the date monies
were initially received and the date they were d^sited.

As indicated above, once monies were remitted to the Accounting
Department, one individual generally performed all cash-related tasks.
This included r^ording receipts in the cash receipts journal and preparing
the bank d^slt. The bank reconciliation was independently pr^jared but
there appeared to be little, if any, investigation of unusual reconciling
items.

The system documented above was in operation until approximately
mid-April 1986. At that time, controls were implemented requiring daily
deposits to be made, in addition, an ind^sendent daily reconciliation of
receipt slips to funds received was perfornried. This system is currently
still in place.

The department obviously recognized a problem in April 1986 when an
effective system of cash internal controls was implemented. However,
implementing a new control system did nothing to recover the $10,812
shor^e. The Department of Public Safety and its management has a
ficAiciary responsibility to continue in its endeavors to resolve the
shortage.

WE RECOMMEND the D^)artmmt of Public Safety continue efforts to
recover the $10,812 shortage. In addition, department management should
continually assess the adequacy of cash internal control systems in place.

AUDITEE'S RESPQMSg

We agree that this issue was not addressed in a timely fashion. When the
Division of Corrections was transferred to the Department of Public Safety on
July 1, 1988, the Director of Public Safety referred the matter to the St. Louis
Police Department. After a full investigation by the Fraud Section of the Police
D^sartment, applications for warrants were made at the Circuit Attorney's
office. Warrants were refused for lack of evidence. The $10,812 shortage is,
therefore, uncollectible and no longer appears as a deposit in transit. Steps
have teen taken to adequately control access to these funds within the
institution (i.e. an accountant has been hired to put proper control systems in
place).

9. Commissary Account

The MSI operates a commissary which provides spending privileges to
inmates. Profits generated from sales, according to commisseu^ policies
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and proceckires, are to be used for the general health and welfare of all
resident inmates. Our review of the commissary operation indicated the
following i»-oblems:

A. Commissary Inventory

Because of Inadec^te record keeping and lax physical controls over
commissary Items, significant dlscr^sancies in inventory records
and actual Items on hand could not be explained.

The commissary Is open for resident and employee purchases on
Mondays, Wednesdays, and Fridays. To the extent an inmate has
available funds, purchases of various food and sundry Items can be
made. Since money cannot be used, a commissary ledger card is
maintained for each inmate. With each purchase, the sale is
recorded on a cash register and the sale amount is simultaneously
dedicted from the inmate's ledger card. Deliveries of ordered goods
are made on Tuesdays and Thursdays. Inventory counts are
conckicted on the last working day of each month. On the basis of
monthly Inventory counts, MSI office personnel prepare a
consumption and inventory report. This report documents beginning
and ending inventory balances, purchsises during the month, and
commissary sales. The sales figure is based strictly on the
changes in inventory balances during the month. At the time of our
review, it was not compared to the actual cash register sales
tapes.

Our preliminary comparison of cash register sales tapes to recorded
monthly sales revealed significant differences. As a result of these
differences, an extensive review of the commissary inventory was
condicted. Four inventory counts were conducted during the month
of March 1988. Taking Into consideration all inventory purchases,
as well as any recorded spoilage or breakage, a retail sales figure
for each commissary item was computed. The total of these
computed retail sales was compared to sales recorded on the cash
register. For the one-month period, saies beised on the changes in
actual inventory balances exceeded recorded sales by approximately
$1,472. Possible ocplanations for the noted difference include the
following:

1) AdecMate record-keeping controls over Inventory items are not
in place. Monthly counts are conducted but, because perpetual
inventory records are not maintained, the counts are of no
benefit. Based on the established control system, prockxcts
could be removed withOAt notice.

It should be noted that because perpetual inventory records
are not maintained, it was not possible for us to identify
shortages in specific product categories.

2) Physical controls over commissary F»'oducts are virtually
nonexistent from the point of delivery to storage. Inquiry of
MSI personnel revealed ordered commissary items are initially
delivered to a dock area at the facility. The dock area is not
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in close proximity to the commissary. At the ciock, items
are unloaded. An undocumented count of deiiva-ed items is
concfcicted by the commissary custodian and delivered goods
are then transported by supervised inmates to the
commissary area. A second undocumented count of items is
conckjcted and compared to the shipping list. According to
MSI personnel who conduct the count of goods, differences
between items delivered to the dock and items transported to
the commissary have never occurred. Because we were
unable to verify this statement, we cannot be assured ail
ordered inventory items received actually get to the
commissary.

3) if returned, spoiled, or broken items are not recorded as
inventory redictions, a difference in recorded sales and
computed sales based on inventory changes would be
revealed. We also learned the commissary uses various
office supplies and paper products; if these items are not
properly recorded, a difference would likewise be evident. We
cannot conclude on the extent to which this possibility would
explain our noted difference.

As a result of lax or virtually nonexistent physical controls over
commissary items as well as a failure to famine commissary
operations by maintaining detail inventory records and comparing
recorded sales to actual changes in inventory balances, significant
unaccountable differences in inventory balances have occurred. Our
review did not extend beyond March 1988, but we have no reason to
believe the inventory differences were isolated to our review
^riod. Commissary purchases during the year ended December 31,
1987, totaled approximately $195,677. We have no assurance these
purchases were acccxinted for p-operly.

Immediate att^tion to these noted differences is necessary. in
addressing the problem, stricter record keeping and physical controls
should be implemented.

B. Commissary Purchasing Procedures

Proceckires for purchasing items for resale in the commissary
provide little assurance all items are authorized for purchase and
are properly accounted for on delivery. Two correctional officers
assigned to the commissary are responsible for purchasing,
receiving, and accounting for commissary items. This lack of
segregated cLities and abs^ice of independent purchasing
authorization significantly increases the risk the commissary
system will be circumvented and manipulated for personal gain. To
ensure all purchases are authorized and for commissary use, the
purchasing, receiving, and record-keying functions should be
segregated. At a minimum, purchases should be independently
authorized and accounting transactions should be Independently
reviewed.
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C. Commissary Fund Expendiiures

All expenditures from the Commissary Fund did not appear to be for
the health and welfare of Inmates. Any profits generated from
commissary sales are designated for Inmate use. The Commissary
Fund policy states any expenditure from the fund should benefit all
Inmates ecfially. Our review of expenditures revealed several
<9iestlonable transactions:

Installment payment for employee pagers $ 100
Purchase of a safe 488
Maintenance on a cash register 840
Banquet tickets 125

Total $1,551

The first three noted It^ns do not clearly Indicate Inmate benefit.
In fact. It appears the benefit derived from these purchases is more
closely associated with employees rather than inmates. The fourth
Item relates to the purchase of five $25 tickets to attend a high
school bancnet. We reviewed documentation Indicating the purchase
was considered a donation In return for the high school's assistance
with the MSI's annual Christmas affair. The Superintendent Indicated
five MSI employees had attended the banquet.

When establish^ policies are overridden, the risk for misuse of
assets Is significantly chanced. From the results of our review.
It Is a|^>arent all Commissary Fund expenditures have not been used
for the health and welfare of Inmate residents. In the future, all
proposed expenditures should be strictly evaluated for compliance
with established policy.

D. Although the MSI does not charge sales tax on commlsseu'y sales, a
sales tax exemption has not been obtained from the state of
Missouri. The city has obtained exemption from paying sales tax,
but the form specifically states ". . . when sales are made by your
organization or agency, the sales are not exempt and are subject to
sales tax ... ." To comply with Section 144.030(19), RSMo 1986,
the MSI sixxild rec^est a state exemption from charging sales tax
on commissary sales.

WE RECOMMEND:

A. The MSI management investigate the apparent discrepancies In
Inventory balances and transactions. In conjunction with this
Investigation, the following controls should be Implemented:

1) Detail Inventory records, maintained on a perpetual basis,
should be formulated.

2) An Ind^ndent comparison of cash register sales figures to
sales Imputed from changes In Inventory balances should be
performed monthly. All discrepancies should be investigated.
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3) All spoiled or broken items should be recorded and
Independently approved. Additionally, all items used for
commissary operations should be recorded.

4) Physical controls over inventory items should be
implemented. These controls should address safeguarding of
assets from the point items are delivered to the point they
are stored.

B. The functions of authorizing commissary purchases, receiving
ordered goods, and recording all inventory transactions and balances
be ind^ndently assigned.

C. All commissary expenditures be clearly for the health and welfare
of resident inmates.

D. The MSI recpiest exemption from charging sales tax on commissary
sales in compliance with Section 144.030(19), RSMo 1986.

AUDITEE'S RESPQMSF

A&B. We agree that commissary record keeping has been inadequate. A policy
and procedire manual has been developed and implemented which includes
perpetual inventory procedures and controls, daily reconciliation of
receipts and deposit amounts, maintenance of a;^opriate ledgers (e.g. cash
receipts,^ purchases, cash disbursement and general ledger) and adequate
segregation of dities among the commissary, security and business office
staff.

C. In order to ensure that all commissary expenditures provide direct benefit
to the inmate population, all purchases from fwofits generated by the
commiss^y must be rec^ested by the Superintendent and approved by the
Commissioner of Corrections. Additionally, the commissary will be
reimbursed from city funefe for the purchases amounting to $1,551 which
did not directly benefit the inmates.

D. Tax exemption has been afplied for by Assistant City Counselor Brian
Witherspoon.

10. Druo Inventories

To meet the medical needs of inmates, the MSI operates a small
pharmacy. Drugs stocked consist of various antibiotics, pain relievers,
and antidepressants. A limited number of controlled substances are also
kept. Controlled substances, as defined by the (Controlled Substances Act
of 1970, are drugs with abuse potential which should be strictly
safeguard^. Our review of pharmacy operations for adequate
safeguarding, record keying, and compliance with federal regulations
relating to prescription drugs revealed the following deficiencies:

A. Rerords of drugs on hand, drugs purchased and dispensed are not
maintained. As a result, it is not possible to determine whether
drugs have been properly handled. The lack of records significantly
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increases the risk for unauthorized drug purchases, unauthorized use,
and undetected theft. Records documenting all drugs purchased,
administered, and on hand are imperative. Further, relating to
controlled substances, the Controlled Substances Act rec]uires
detailed records of all receiving and dispensing transactions be
maintained. The act also requires a documented biannual inventory
of controlled substances.

B. There is no documentation available to prove inmates actually
received dn^s administered by the nursing staff. Nursing staff
indicated this was a time-consuming endeavor. However, lack of
documentation could cause serious iiabiiity problems for the city if
the fact (K'escribed drugs were properly administered was contested.
Further, when inmates are not required to acknowledge receipt or
re^al of prescribed ckugs, there is an increased risk of drugs
being erroneously prescribed and improperly dispensed. To protect
against potential iiabiiity and to ensure the integrity of the
dispensation of cHigs, a system should be implemented which
rec»iires all inmates or a witness to acknowledge in writing the
receipt or refusal of prescribed medications.

C. Controlled substances have not been stored in complieuice with the
Controlled Substances Act. During a count of controlled substances,
it was noted three types of Librium had been removed from the
original container. As a result, the drugs were not clearly identified
as controlled substances. The Controlled Substances Act requires
ail controlled substances to be stored in containers with an
imprinted "C" indicating their controlled nature. Maintaining drugs in
their original contain^s also assists in monitoring drug expiration
dates.

WE RECOMMEND!

A. Detailed drug inventory records be implemented in accordance with
the Controlled Substeinces Act of 1970. Necessary information
should include cfrutg descriptions, current .balances, emd ail purchases
and dispensations of drugs. These records should be periodically
agreed to drug supplies on hand by an individual with no
record-keeping or custodial responsibilities.

B. Medication administration forms be used to ensure all inmates are
properly receiving prescribed drugs.

C. Controlled substances be stored in compliance with the Controlled
Substances Act of 1970.

AUDITEE'S RESPONSE

A. A manual has been developed to set forth policy and procedures for the
management, storage, prescription, and distribution of pharmaceuticals and
controlled substances. This manual specifically provides for maximum
security storage and daily Inventory of ail controlled substances, syringes
and needles. A form has been developed to track the ordering and
dispensing of medication and the inventory report is subject to review and
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approval of nonmedical supervision (e.g., the Correctional Program
Manager).

B. A medication form has bem developed to document prescribed medications,
including inmate's name, prescription name, fuil and complete dispensing
instructions, date of initiation, date and time administered, initials of
medical personnel administering medication, and documentation of inmate
refusal of |M-escribed medication.

C. The manual referenced above addresses the storage of controlled
substances, and the handling of such substances will be closely
supervised.

11- Funds HftM in Trng-»

Our review of the MSI's controls over Inmate ftjinds held in trust revealed
the followiirg deficiencies:

A. Active inmate Account

The active inmate account is comprised of monies held by MSI for
inmates currently incarcerated. Each inmate has a ledger card
documentir^ incoming cash receipts, commissary purchases, and
other miscellaneous withdrawals. At each month end, a listing of
individial inmates and their corresponding balances is pr^jared.
Monies associated with the active inmate account are held in a bank
account specifically designated for current inmates.

1) There is no periodic comparison of monthly listings of inmate
balances to the bank isalance. As a result, there is no
assurance cash receipts and disbursements have been properly
handled and recorded. Further, there is little assurance
available funds are sufficient to cover all amounts due to
inmates.

We performed a coirparison of inmate balances and the bank
balance at December 31, 1987. After making adjustments for
amounts ckie to the commissary for inmate purchases,
amounts ciie to the inactive inmate account for discharged
inmates, and other various amounts, the bank account
revealed an approximate $11,000 shortage. As a result of
this noted shortage, an extensive review of the active Inmate
account was undertaken. Results are discussed in detail at
Management Advisory Report (MAR) No. 9.

Because the MSI is a fidiciary agent for inmate monies, it is
imperative adec^iate accounting controls be in place to assure
funds held in trust are sufficient to cover all liabilities. Had
a periodic reconciliation of individual inmate balances to the
bank balance been performed, the shortage would have been
revealed in a more timely manner.

2) All inmate account cards were not located. As the cards
become filled with transactions, they are placed in storage.
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The filing system Is iaased on the month In which the card
became filled; the cards are not organized alphabetically. As
a result. It Is difficult to locate Inmate ledger cards. This
inefficiency and disorganization lends less assurance that all
Inmate cards are accounted for properly. Inmate cards should
be organized and filed In a manner which facilitates their
retrieval.

B. Inactive Inmate Account

Upon discharge from the MSI, Inmates are entitled to their balance
of monies held In tmst. If the monies are not requested on
release, the balance Is transferred from the active Inmate account
to a bank account designated as the Inactive bank account.

1) There Is no cunulatlve listing of Individual Inactive Inmate
account balances maintained. As a result. It is not possible
to determine whether the Inactive bsuik account balemce Is
sufficient to cover all related liabilities.

Immediate steps should be taken to Implement a system
whereby inactive inmate account balances can be periodically
compared In detail to the bank account balance.

2) Because of the record-keeping Inadequacies In the Inactive
Inmate account, a $14,083 difference between monthly listings
of balances associated with discharged Inmates emd the
general ledger account balance was revealed. It Is likely the
difference relates to an Incomplete population of monthly
Inmate listings. {Listings prior to 1985 did not exist.)
However, these monies cannot be Identified with specific
Inmates and, as a result. It cannot be determined who the
entitled party Is or how long the funds have remained
unclaimed. Section 447.530, RSMo 1986, requires any monies
unclaimed for a period of seven years to be paid to the state
of Missouri. MSI neecte to determine the ownership of the
funds, and should establish a r^son for unclaimed funds.
Any excess funds would then be transferred to the state.

C. Worker's Release Account

As discussed at MAR No. 14, some Inmates are allowed privileges
to leave the MSI and work. Their wages are deposited Into a
separate bank account and ledger cards are kept for each individual.
There Is no periodic comparison of the bank balance to the Inmate
c^ds. As a result, there Is less assurance all receipts and
disbursements have been properly handled and recorded. Further,
there Is little assurance the bank balance Is sufficient to cover all
amounts due to Inmates.

A periodic comparison of the worker's release bank account and
inmate ledger cards shpuld be performed. Any differences should be
investigated and resolved.
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At December 31, 1987, the MSI held custody of apiwoximately $37,000 In
inmate monies related to the active. Inactive, and worker's release Inmate
accounts. The Implem^tation of accounting controls is necessary to
ensure these funds are accounted for properly.

WE RECOMMEWDi

A.I. A periodic comparison of the nronthly Inmate listings to the active
inmate bank account be performed. A periodic comparison of the
listings to the individual Inmate ledger cards should also be
performed. Any discrepeuicies in these comparisons should be
immediately reported and investigated.

2. The filing and storage system for inmate ledger cards be imi^oved.
All Inmate cards should be easily retrievable.

B.I. O^ulative listings of inactive inmate account balances should be
initiated and periodically compared to the inactive bank account.
Any differences should be investigated and resolved.

2. The unidentified and unclaimed inmate funds of $14,068 be remitted
to the state of Missouri In accordance with Section 447.530, RSMo
1986.

C. A fwrlodlc comparison of the worker's release bank account balance
to indivlckial Inmate cards be performed.

AUDITEE'S RESPONSE

A. The business office at the MSI is currently reconstructing the Active
Inmate Account and developing written procedures governing such
transactions.

B. The business office is also reconstructing the Inactive Inmate Account and
developing written procedires governing these funds. After this
reconstruction Is accomplished, we will then be able to determine the
amount which shoild be remitted to the state.

C. Written procecku-es governing the Work Release Program have been
developed and implemented which address the issues raised in this item.

12. Pavroll and Personnel Policies

The MSI employs approximately 130 full-time employees, spending in
excess of $2,700,000 annually on payroll and fringe benefit costs. Our
review of MSI's payroll system revealed the following concerns:

A. Functions performed by the payroll clerk are not adequately
segregated. Among other responsibilities, the clerk prepares
necessary paper work to place new employees on the payroll
system, prepares the payroll requisitions, receives and distributes
payroll checks, and maintains vacation and sick leave records.
Bimonthly payroll requisitions are signed by the Commissioner of
Ackilt Services; however, based on the number of MSI employees it
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would not be difficult to manipulate the payroll records. In addition
to this risk, the lack of segregated duties increases the risk
rword-ke^ing errors would not be detected. To lessen these
risks, the same person should not be responsible for processing
new employee Information, preparing payroll requisitions, and
distributing payroll checks.

B. Our revie|W of vacation, sick leave, and compensatory time records
revealed instances of unearned leave benefits being advanced.

1) Two instances were noted where employees used sick leave
benefits in excess of their available balance. The dollsu' value
associated with these benefits was approximately $2,250.

Personnel regulation No. 115 states sick leave benefits may
be advanced only with the approval of both the appointing
authority and department head. The Adult Commissioner
stated verbal approval had been granted. Written evidence
was not available.

2) Two instances were also noted where compensatory time and
vacation leave was advanced. The associated dollar value
was $146. There Is no personnel regulation allowing
employees to use vacation or compensatory time in eunounts
exceeding their available balance.

C. Records relating to employee overtime worked are not maintained.
All employees are required to sign in on eu'rival and sign out on
cfepsu-ture. However, when individuals work overtime, their sign out
time does not reflect the additional hours worked. This policy
provides no supporting documentation for the accuracy or
reasonableness of overtime paid.

Daily time sheets should reflect actual working hours. Including any
overtime worked. These records should be approved by supervisors
and used as the basis for preparing the bimonthly payroll
requisitions.

D. The MSI volunteer coordinator is paid from the municipal jail's
payroll system. The coordinator earns approximately $15,500
annually. The stated reason for this arremgement was a position
was available on the jail's budget, whereas there was no approval
for a volunteer coordinator position at the MSI.

All personnel positions should be approved. In the event a position
is not available or authorized, a request to the Board of Estimate
and Apportionment to transfer positions should be made.

WE RECOMMEND:

A. Functions performed by the payroll clerk be independently assigned.
At a minimum, payroll checks should be independently received and
distributed.
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B. Written apjwovai be obtained for advances of sick ieave and the
practice of granting unearned vacation ieave benefits be ceased.

C. Records of actual working hours be maintained and used as the
basis for computing the bimonthly payroll.

D. All personnel positions at the MSI be specifically authorized by the
Board of Estimate and Apportionment.

AUDITEE'S RESPONSE

A. The payroll clerk at the MSI has traditionally been responsible for
virtually all payroll-personnel transactions. This Individual is no longer
responsible for checking the payroll register against time sheets and
issuing the payroll checks. These functions have been segregated.
Systems have been in place for some time which would make it
impossible for the payroll clerk to manipulate the payroll. AM
appointments must be made by the Commissioner of Corrections subject
to submission of appropriate documentation to the Director of Personnel.
R^isitions are acted on by the Personnel Department, which refers
eligibies for filling vacancies. The payroll clerk has never been able to
hire anyone.

B. The regulations governing granting of ieave do provide for advancing sick
leave at the discretion of the appointing authority. Vacation and
compensatory time, however, should hot be advanced. Our investigation
revealed that four employees were advanced vacation ieave and were
terminated |M-ior to this leave actually being creditable. . This resulted in
^ overpayment to these individuals totaling $1,977.25. The Individuals
involved were notified of this liability and were advised to repay the
amounts involved. To date, we have received no such r^ayments. With
r^ard to advanced compensatory time, the negative balances have been
charged against positive balances In accrued vacation leave. Steps have
been taken to ensure that employees are not granted vacation or
compensatory time off in excess of their accrued balance.

C. The payroll clerk at the MSI has been trained in ix'operiy documenting
payroll transactions, including overtime. St^s have been taken to ensure
that overtime hours are accurately and timely reported and posted.

D. The volunteer coordinator is division coordinator responsible for
performing work for both institutions. There is no intent to circumvent
the budget access. ̂ it is not possible to have the employee on both
payrolls, however, since it is a divisional function, the employee should
be on the divisional payroll (i.e. the Commissioner's office). Steps will
be taken to accomplish this when the budget proposal is submitted for
fiscal years 1990-1991.

13. Worker's Release Program

STOtlon 221.170, RSMo 1986, fwovides a prisoner may be granted the
privilege of leaving the Jail facility for several approved purposes,
including working at employm^t. in conjunction with this privilege
prisoners are liable for the cost of their board. At MSI, this program is
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referred to as the Worker's Release Program and prisoners are required to
remit 10 percent of their wages to the city for room and board. Our
review of the program brought to our attention the foliowing concerns:

A. Remittances to the city for working prisoners' board are not made
on a timeiy basis. Upon receipt of their check, prisoners are
rec^iired to deposit their earnings with the MSi. Check amounts are
individiaily recorded for each prisoner on ie«^er cards. Aii checks
are deposited into a workers reiease bank account. Periodicaily, the
MSi is to remit 10 percent of each ii^isoner's earnings to the city
for bonding costs. Our examination of payments made to the city
for prisoner boarding costs revealed significant time iags between
the date prisoner wages were earned and the date reiated board
charges were deposited with the City Treasurer. For exampie,
boarding costs reiated to prisoner wages for the period November
through December 1985, were not remitted to the city untii
January 1987. Boarding costs relating to prisoner wages for the
year ended December 31, 1986, were not transferred to the city until
S^tember 1987.

Untimely remittances of prisoner wages for room and board lessen
the accounting controls over the accuracy and completeness of
dollar amounts transferred. To provide the city with timeiy
feedback on the Worker's Reiease Program and to make the reiated
room and board payments available to the city for expenditure
purposes, remittances should be made on a monthly basis.

B. Some prisoners work in city-reiated programs, such as Operation
Brightside and Land Reutilization Authority. These individuals are
paid initially from the commissary account and the programs are
billed for the value of services provided by inmate labor. We
identified the following concerns:

1) The MSI charges city programs from $2.50 to $4 per day for
inmate labor services. inmates are paid only $2 per day.
Any resicUai amounts remain in the commissary account and
are to be used for the general health and welfare of aii
prisoners. According to MSI personnel, the rates which
various city departments are charged for prisoner services
have been in effect several years. There is no documented
reason for the variances noted above.

To ensure the Worker's Reiease Program operates in
accordance with provisions outlined in Section 221.170, RSMo
1986, ail inmate labor rates charged to various city
departments should be documented in writing.

2) The MSI has no policy to investigate differences between
amounts billed to city d^Dartments for inmate labor and
amounts remitted to the MSi. For exampie, for the period
January through June 1987, Operation Brightside was billed
$2,046 for inmate services. Only $1,530 was received. MSi
personnel were aware of the discrepancies but had done
nothing to follow up on the situation. They stated there was
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an apparent disagreement Isetween MSJ officlats and Operation
Brightside personnel regarding the actual number of prisoner
hours worked.

Discrqsancies such as those noted above couid indicate city
departments are aware of MSI's failure to investigate any billing and
receipt differences and merely pay an arbitrarily determined amount.
To ensure MSI is receiving the appropriate sum related to inmate
labor services, ail billing discrepancies should be thoroughly
investigated and resolved.

WE RECOMMEND;

A. Prisoner board payments be remitted to the City Treasurer on a
monthly basis.

B.I. Any arrangements involving inmates working In city departments be
dooimented in writing, with payment terms and provisions being
enumerated. "

2. Ail discrepancies betwem worker release billing amounts and related
cash receipts be thoroughly investigated and resolved.

AUDITEE'S RESPQWSg

A. Written procedires have been developed and implemented concerning the
Work Release Program and set out that remittances to the city for room
and board shall be made on a quarterly basis.

contracts have been developed regarding inmate labor rates.
Written proceckires have been developed and implemented relating to the
Work Incentive Program outlining the billing procedures mentioned in this
Item.

14. Supolv Inventories

The MSI maintains an inventory of various cleaning and laundry supplies.
Our review of the system of internal controls identified the following
weaknesses:

A. Responsibilities for maintaining custody of inventory items and
performing related record-keeping functions are not segregated. One
indivickial performs all necessary tasks relating to supply
inventories. The custodian indicated he completed a monthly
Inventory r^rt for the superintendent's review. There was no
indication of a formal review.

The supply inventory is not large; during the year ended April 30,
1^7, approximately $6,000 was spent for cleaning and laundry
sui^lies. However, when responsibilities are not ind^sendentiy
assigned or supervised, the risk for undetected record-keeping
errors or theft is enh^ced. If independent assignment of duties is
rwt feasible, at a minirmm a formal supervisory review should be
periodically conducted and documented.
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B. A periodic physical Inventory count of supplies Is not conducted.
As a result, there Is little assurance recorded Inventory balances
agree to the actual c^antltles on hand. This risk Is further
heightened by the lack of segregated responsibilities noted above.
A periodic Inventory should be Independently conducted. All
discrepancies In records and actual counts should be thorouahlv
investigated. '

WE RECOMMEND:

A. Responsibilities assigned to the su^sly Inventory custodian be
segregated to the extent possible. If it Is not feasible to
Independently assign record-keeping and custodial functions, a
periodic supervisory review should be performed and documented.

B. Periodic Inventory counts of supplies be conducted with the results
being compared to Inventory records maintained. The Inventory
counts should be Independently performed or supervised.

AUDITEE'S RESPONSE

Written proceckires have been developed and Implemented concerning the
procurement, receiving, distribution and Inventory of Institutional supplies and
^ipment. Including laundry and cleaning supplies. With regard to segregation of
duties, the Business Office Manager Is responsible for requisitioning, cost
analysis, and overall management of supplies and equipment. Supplies and
equipnient now divided Into appropriate categories and receiving, inventory
and utilization is under direction of the appropriate Program Supervisor. All
sui^lies are Issued through approved requisitions.

15. Inmate Personal Property

A. A periodic Inventory of Inmate p^-sonal iwoperty Is not conducted.
Due to space limitations, male Inmate personal property Items are
transported to the jail. Female inmate personal property Is stored
at the MSI. Stored Itans, however, are not periodically agreed to
personal property records. As a result, there Is limited assurance
all stored Items have remained Intact; the risk for misplaced or
stolen Items Is Increased.

Personal property Items held In trtist until the release of Inmate
should be properly safeguarded.

B. We were unable to locate signed personal property receipts for all
Items In storage. When Items are placed In MSI's custody, a
receipt Is completed documenting Item description. Inmate name, and
storage location. Policy requires the Inmate to sign the receipt.
To ensure compliance with these policies, we exsunlned the personal
property of ten Inmates. In one Instance, a personal property
receipt was not on file. In three separate Instances, the receipts
were not signed by the inmate. Incomplete documentation can lead
to misplaced items and can also result In disputes with Inmates. In
the event a receipt Is not signed by the Inmate and there Is
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disagreement regarding personal r^-operty Items reclaimed upon
release, the MSI would not teve sufficient documentation to support
the original Inventory of personal property.

Increased emphasis should be placed on ensuring all iwoperty
receipts are signed by Inmates and are properly filed.

C. There Is no formal policy addressing the disposition of unclaimed
personal property. The MSI had adopted a general policy of holding
Items for a period of thirty days. According to MSI staff, though,
personal property Is held Indefinitely. Storage of these unclaimed
Items Is severely limiting available space for current Inmate
properties. A written policy addressing the disposition of unclaimed
properties should be adopted. The policy should specifically address
the need for Independent authorization for any Items destroyed or
discarded.

WE RECOMMEWD:

A. A periodic Inventory of Inmate personal property Items be conducted
and compared to available records. This should be performed by
someone with no record-keeping or custodial responsibilities.

B. All Inmates be recpilred to sign personal property receipts
acknowledging those Items being placed In MSI's trust. In addition,
st^s should be taken to ensure all property receipts are properly
filed.

C. A formal policy addressing the disposition of unclaimed personal
property Items be Implemented.

AUDITEE'S RESPONSE

A. Inventory forms and policy and procedure manual are being developed and
will be Implemented.

B. When inventory form Is developed better controls will be possible.

C. The manual listed above will provide formal policy for disposition of
unclaimed personal |*-operty.
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16. Controls over Dnw^ ftippii^

The municipal jail is rec^iired to provide necessary medical services and,
as a result, maintains a supply of various pharmaceutical drugs. Our
review of this area revealed serious deficiencies relating to record keeping
and drug administration:

A. Inventory records documenting drugs purchased, administered, and
supplies on hand are not maintained. The drug supply was examined
on January 26, 19M, and we observed various types of medication.
We also identified some controlled substances (^escribed to
indivickial inmates. Controlied substances, as defined by the federal
Controlled Substances Act of 1970, are drugs with an abuse
potential. Because records do not exist, we could not be assured
all drug purchases were authorized and specifically for medical use
at the jail. Further, we could not ascertain drugs had been properly
administered or existing drug supplies represented only proper drug
transactions.

Our concern ix'ompted a detailed review of drug purchases, usage,
and bailees. Our review centered on controlled substances because
of their abuse potentiai. The results of our work revealed
shortages in the following drug categories:

Drua Type Shortage

Librium 10 mg. 28 pills
DarvocM-N ICQ 46 pills

The shorties noted above occurred over a one-week period and
could not be explained by the jail's registered nurse. Librium is a
tranquillzer and Darvocet is a painkiller.

The ̂ Iclencies we encountered make it impossible to conclude drug
supplies have been properly controlled and administered. The
Controlled Substances Act requires all entities engaged in handling
controlled substances to keep complete and accurate records of all
receiving and dispensing transactions. Similar controls should also
be in place for all other drugs.

B. From discussions with medical personnel we learned all medications
administered ree^Jiire a written physician's order. From the order,
medication dosages are prepared and documented in inmate medical
files. Medications are distributed and inmates are required to sign a
medication administration sheet acknowledging receipt or refusal of
the drugs. Correctional officers are allowed to sign for inmates in
some instances. A closer examination of this procedure revealed
the following concerns:

1) Medication administration sheets do not document the name of
the cfautg to be administered. The sheets contain an area for
the iM'escribed medication but it is not completed. As a
result, there is no specific documentation that the intended
medication was given to an inmate. To provide assurance all
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medications were properly administered, the medication sheets
shmxid inciude drug neunes.

2) Physician orders are not on fiie for ail drugs given to
inmates. In ten cases where drugs were given to inmates,
one case had no corresponding physician's order. The
absence of the order cwid indicate the cbug was unauthorized
or was inappropriately administered. All cfaugs should be
given only on the basis of a writtai physician order.

3) Medication administration sheets do not always contain an
inmate's signature as having received or refused prescribed
cbugs. For a three-day period, we traced drugs prescribed for
ten inmates to the medication administration sheet, in four
inst^ces, there was no evidence the inmate had or had not
received the drt^. in one case, an inmate was prescribed a
cfrug over a three-day period. His name was included on the
medication sheet but there was no signature. Because no
records exist documenting cfrug usage, it was not possible to
determine whether the drug was actually administered. To
help msure against drug abuse and to provide a clear
indication of medications received by inmates, it is imperative
all inmates or a witness acknowledge in writing the receipt or
refusal of drugs.

C. In conjunction with our detailed review of drug transactions and
balances, we noted three groups of expired drugs, as identified
below:

Balance On Expiration Time
Type 02-23-88 Data Expired

Librjum 10 mg. 868 pills May 1987 9 months
Librium 25 nrig. 916 pills April 1987 10 months
Phenobarbitol 15 mg. 983 pills January 1987 13 months

The existence of expired drugs can result in serious ramifications.
First, administering expired drugs can cause health problems and, as
a result, could represent potential liability to the city. Although we
could not determine the cause, the Librium 10 mg. which had been
expired nine months, had a twenty-eight piii shortsige (see A.
above). Secondly, large quantities of expired drugs indicate
im|»udent purchasing practices. According to the Jail's dmg suf^lier,
each of the expired drugs noted above had been originally purchased
in one thousand piii quantities. He indicated smaller quantities were
available for purchase.

The expired drugs should be disposed of immediately. The Drug
Enforcement Agency (DEA) must authorize ail disposals of controlled
substances. In the disposal of noncontroiled substances, it is
advisable the disposal be independently authorized and supervised
and detail records be maintained. In addition to the immediate
disposal of already expired efrugs, procedures should be implemented
to purchase only necessary drug quantities and monitor drug
expiration dates for timely disposal.
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D. The jail's pharmacy is not registered with the DEA as required by
the Controiied Substances Act of 1970. Medical personnel were
^aware such a retirement existed. Registration of pharmacies is
intei^ed to provide a more controiied environment over the
administration and usage of cbxigs. Registration also assists the
DEA in properly monitoring dmg dispensing facilities.

WE RECOMMEMD:

A. Drug inventory records, documenting purchases, usage, and balances
by diug type be established. These records should be periodically
agreed to actual drug c^antities on hand by an independent party.

B.I. Medication administration sheets include the name of drugs given.

2, Drugs be dispensed and administered only on the basis of a written
physician order.

3. inmates or a witness be required to acknowledge in writing the
receipt or refusal of ail prescribed drugs.

C. Expired drugs be disposed of in accordance with DEA authorization.
Further, proceckires should be implemented to purchase only
necessary drug c^iantities and monitor drug expiration dates for
timely disposal.

D. Jail personnel take immediate steps to register the pharmacy with
the DEA.

AUDiTEE'S RESPONSE

A. The Division of Corrections employs one physician who serves both
institutions as the Chief Medical Officer. The policy and procedure manual
described in response to Item II.A will help identify and remedy these
problems at both institutions.

B. A medication form has been developed to document prescribed medications,
including inmate's name, iM'escription number, r^'escription name, full and
complete dispensing instructions, date of initiation, date and time
administered, initials of medical personnel administering medication, and
documentation of inmate refusal of prescribed medication.

C. The ai^iication of the inventory procedures in the manual referenced above
will address the problem of expired drugs.

D. Ail drugs are dispensed at the direction of the physician, who is
registered with the DEA, and this registration is now posted at the jail
and MSi. All ordering is done using the physician DEA number to provide
for tracking of controiied substances.
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AUDITOR'S COMMENT

The State Board of Pharmacy personnel Indicated that any facility including a
pharmacy, which handles controlled substances, must be registered with DEA.

17. Accounting Controls over fiagh

Our review of established controls relating to the jail's handling of
approximately $200,000 annually in cash receipts revealed the following
concerns:

A. Responsibilities relating to the handling of Inmate cash receipts are
not aiecMately segregated. From our review, we determined all
monies are initially received by a cashier. The cashier prepares a
prenumbered receipt and, at the end of each day, agrees the total of
receipts issued to cash received. The monies and receipt slips are
then remitted to an account clerk. The account clerk records
individial receipt amounts on inmate account cards and then records
total receipts In a cash receipts jaimal. The account clerk also
prepares the bank d^x>sit. The monthly bank reconciliation is
independently prepared; however, the preparer uses the totals
recorded In the cash r^elpts journal. Because the account clerk
prepares the bank deposit and also maintains the accounting records,
the risk for undetected theft or error Is increased.

To ensure all Inmate monies are jwoperly handled and d^sited in
full, the responsibilities of record keeping and bank deposit
preparation should be independently assigned. If this segregation is
not feasible, at a minimum, documentation of the cashier's totals
should be maintained and independently reconciled to bank deposits.
This could be performed in conjunction with the preparation of the
monthly bank reconciliation.

B. Account balance listings organized by Inmate name are not
periodically reconciled to available cash balances. The jail maintains
^o listings: one for inmates still incarcerated and one for released
Inmates. These lists are updated daily on the basis of monies
received or disbursed. At the end of each month. Individual inmate
balances are accumulated. The listings are used primarily as a
monitoring tool for ensuring Inmates do not spend In excess of
their available fund balances. Consideration had not been given to
agreeing the cumulative balance of the listings to cash held in the
checking account.

We performed a reconciliation of inmate account balances to
available cash for both the active and inactive inmate accounts and
did not note significant differences. At December 31, 1987, the jail
maintained custody of $6,118 and $3,359 in the active and inactive
inmate accounts, respectively. When in'ocedures are not in place to
ensure the adeqiacy and completeness of these funds held in trust,
there is less assurance that available cash funds are adequate to
meet existing obligations. A monthly reconciliation of Inmate
account balances to available cash would t»'ovide that assurance.
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WE RECOMMEMD:

A. The responsibilities of record keying and deposit preparation be
independently assigned. At a minimum, bank d^30sits should be
independently agreed to receipt slips issued.

B. Monthly listings of active and Inactive inmate account balances be
independently reconciled to available cash balances.

AUDITEE'S RESPONSE

A. Two persons handle money for inmate accounts — the cashier and the
account cierk. The account clerk posts money to inmate cards.
Additional staff is recpiired to adequately segregate duties and this will be
addressed as part of the classification study references in response to
Item ,6.A. of this document.

B. We agree that these accounts should be reconciled monthly and have begun
doing so. Additional staff is required to make this an independent
function.

18. Commissary Account

The municipal jail operates a commissary to allow incarcerated individuals
spending privileges. The commissary account receives transfers from
individual inmate accounts for commissary sales and other various
sources. Profits from sales and other sources are to be used
exclusively for inmate health and welfeu'e purposes. Our review of
commissaiV operations and related controls brought to our attention the
following concerns:

A. Cash Controls

One indivickial Is responsible for maintaining commissary records
and h^dling cash. The account cierk is responsible for tabulating
commissary sales, preparing a check from the active inmate account
to the commissary account for sales made during the month,
preparing bank deposits for the commissary account, and maintaining
inmate commissary cards. This lack of segregated responsibilities
increases the risk for undetected errors and possible misuse of
funds. To ^sure api»'opriate handling of commissary funds, the
responsibilities of cash handling and record keeping should be
ind^sendently assigned.

B. Purchasing and Expenditures

1) There Is inadequate segregation of duties related to the
purchasing function. Two correctional officers have been
assigned to the commissary. These individuals have the
authority to make purchasing decisions, order necessary
items, and receive ordered goods. None of these functions
are independently supervised. The result of inadequate
segregation of duties is an increased risk for unauthorized
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purchases and misuse or theft of commissary items. The
functions of purchase authorization and receipt of ordered
goods shouid be separateiy assigned.

2) The purchase of a $3,500 word processor in September 1987.
does not appear to directiy and exciusiveiy benefit the heaith
and welfare of resident inmates. At the time of our review,
the word processor was used to compile various commissary
r^rts and listings. The bimonthly employee fringe benefit
jisting was also compiled. Discussions with jail personnel
indicated future applications of the word processor related
almost entirely to general Jail op«*ations. Based on this, it
would appear commissary funds were spent to expedite office
operations rather than benefit the health and welfare of
residents, if intentions are to use the word processor for
both commissary and general office purposes, the cost
associated with the machine's purchase shouid be allocated
according to expected use. Expenditures of commissary
funds should be strictly monitored to ensure compliance with
operational goals.

C. inventories

The monthly r^rt of invmtory balances and consumption is not
based on actual sales information. A physical inventory is
conducted at the end of each month. Commissary purchases, which
consist of num^ous food and personal hygiene items, are tabulated
Airing each month. ̂ At month-end, commissary employees pr^are a
r^aort that reconciles beginning inventory balances, purchases, amd
sales to ending inventory balances. The inherent weakness with the
r^jort is the beginning balance and purchases are added, the ending
inventory balance is subtracted from this sum and the remainder is
assumed to be commissary sales. There is no comparison of this
number to daily sales records. As a result, there is little
assurance the sales figure is correct and, therefore, there is less
assurance commissary inventory has been properly handled.
Because sales figures are forced into the report format, it is
possible these figures are erroneous and inventory balances are
over or understated. The monthly r^rt should be based on actual
sales figures. Any discrepancies should be investigated and
resolved.

WE RECQMMEWD;

A. Cash handling and record-keying responsibilities related to the
commissary account be segregated.

B.I. The functions of authorizing purchases, orderir^ and receiving goods
be independently assigned.

2. All commissary purchases be exciusiveiy for the heaith and welfare
of resident Inmates.
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C. The Inventory report be revised to include actual sales figures.
These figures should be reviewed for reasonableness with all
dlscrepamcles being thoroughly Investigated.

AUDITEE'S RESPOMSE

A. We agree that there Is Inadequate segregation of duties with respect to
both the cash controls over the commissary and the commissary
purchases, and expenditures. In addition to the staff required to
accomplteh this segregation of duties, there is a definite need for the
establishment of written policies and iiM'ocedures for all aspects of the
commissary operation. This system is currently being developed.

B. We also agree that stricter controls are needed to ensure that
commissary exi»ndltures directly and exclusively benefit the health and
welfare of residents. Since the word ix'ocessor is used for both
commissary and general jail operations, we will determine correct
allocation of usage and reimburse the commissary account accordingly.

C. During 1987, several months elapsed where commissary purchases were
not posted properly. Systems are currently in place to provide for proper
posting as well as more adeqjate testing. Commissary sales are now
reconciled with daily cash register tapes.

19- Pavroll and Personnel PoKcies anri Pr>v^.ros

Our review of the municipal jail's payroll and personnel policies and
procedires brought to our attention the following concerns:

A. The ckitles performed by the payroll clerk are not adequately
segregated. From our survey of jail operations, we determined the
payroll clerk maintains personnel files, time sheets, and leave
records. This same person also pr^aares the payroll requisitions
and distributes payroll checks. As noted below, we later discovered
the payroll clerk also authorizes all new employee positions. This
situation increases the probability that errors will go undetected and
also creates an environment where fictitious employees could be
placed on the payroll system. To ensure payroll checks are
distribute only to valid employees, it is necesssu'y to segregate
the functions of hirlr^ authorization, payroll preparation, and payroll
check distribution.

B. The payroll clerk prepares the form that places a new employee on
the payroll system; she also approves this transaction by signing it
as the appointing authority. During our preliminary review, we were
told all employee hires are specifically approved by the Adult
Services Commissioner. Our examination of five employee hires
provided no documentation of the Commissioner's ai^roval
signature. Rather, we found in every Instance of an employee being
hired, the payroll cla-k had authorized the transaction. Irrespective
of whether the Commissioner was aware of the transaction, the
fact the payroll clerk is allowed to authorize employee hires Is a
serioi^ deficiency in the payroll Internal control system. To reduce
the risk of unauthorized '^ansactlons occurring, it Is necessary that
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st^ be taken to require the Commissioner to app-ove, in writing,
all new employee positions.

C. The nmaiicipal jail has not established a formal related p2u*ty policy.
A jail official stated it is not unusual for relatives to work at the
jail. Although he stated these situations generally involve only
correctional officers, he was unaware of a specific policy outlining
the conditions of related party employment situations. When such a
policy, prohibiting the occurrence of related party
supervisor/subordlraite situations, does not exist, there is an
increased risk that established controls over assets will be
destroyed. This risk could manifest Itself through theft of assets,
unfair granting of leave benefits, and security compromises. To
ensure against these potential weaknesses, a formal policy
a^essing allowable and unallowable related party employment
situations should be implemented.

The importance of established controls over payroll and personnel
functions becomes evident when taking Into consideration that for the year
ended April 30, 1987, payroll expenditures totaled approximately $2,720,000.
The^ need for adec^iate segregation of duties. Independent supervisory
review, and enforceable personnel policies cannot be overlooked.

WE RECOMMEND!

A. The responsibilities of personnel authorization and payroll
preparation and distribution be independently assigned.

B. The Commissioner apiM'ove all new employee positions by signing
the new employee form.

0. A formal policy addressing related party situations be formulated
and used.

AUDITEE'S RESPONSE

A. The payroll clerk is responsible for preparing virtually all forms required
to process the biweekly payroll and maintains the resulting files. The
payroll clerk has no hiring authority. With regard to pay check
distribution, this is no longer a function of the payroll clerk.

B. We disagree with this audit comment. Several systems are currently in
place and have been for some time to prevent the placement of fictitious
employees on the payroll. First, all positions must exist within the table
of organization as established by the city Budget Director. Secondly, the
filling of ail positions is done In the manner prescribed by the city
Personnel Director, from an eligible list. The process involves pr^aring
a personnel recalls ition which can only be apfx-oved by the appointing
authority, in this case the Commissioner of Corrections. The payroll
clerk prepares the requisition, forwards it for approval to the
Commissioner who subsecpientiy forwards it to the Personnel Department.
If the position is authorized in the budget table of organization, the
Personnel Department will then proceed with the filling of the position,
that is refer eligible candidates to the Commissioner for appointment. The
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Commissioner makes the selection and forwards the appointment to the
Personnel Department. The payroll clerk then pr^iares the new employee
information form and forwards this to the Department of Personnel
where it is reviewed for approiwiate information, including class title, rate
of pay, etc. If all information is correct, the form is forwarded to the
Payroll Section of the Comptroller's office and the individual is placed on
the payroll. The new employee information form, by itself, will not
accomplish placing an employee on the payroll. Finally, the biweekly
^yroll (time sheet) must be air^oved by the appointing authority - the
Commissioner of Corrections. Thus, it is our position that the systems
currently in place provide more than adequate safeguards against placing
fictitious persons on the payroll.

C. We ajgree that there is no formal related party policy in place. Insofar as
practicable we attempt to place related parties at the alternate facility. If
this is not possible, they will be physically s^aarated by assignment to a
different floor. This is currently an informal policy, but we will
incorporate this policy into our divisional work rules which are currently
being updated. '

AUDITiOR'S COMMENT

B. While the i^'ocec^es outlined by the d^iartment indicate the Commissioner
approves the hiring of a new employee, our test specifically indicated the
payroll clerk prepared and approved the transaction. We did not find any
approval by the Commissioner.

20. Unclaimed Inmate Monies

The mimicipal jail has not complied with Section 447.630, RSMo 1986,
concernir^ the disposition of unclaimed funds. Upon discharge, inmates
are responsible for recasting the return of their personal property items
including money, if the inmate falls to request his funds, the amount is
transferred to a separate account referred to as the inactive account.
Efforts are made by jail personnel to contact released inmates for
payment but, in the event the contacts are unsuccessful, the monies
remain indefinitely in the inactive account.

Section 447.530, RSMo 1988, states if after seven years, funds held in
trust have not been claimed by the entitled party, monies should be paid
over to the state of Missouri. At December 31, 1987, inactive account
records indicated approximately $395 In unclaimed funds should be
transferred to the state.

WE RECOMMEND $395, representing unclaimed funds for the period ending
December 31, 1987, be transferred to the state of Missouri. In addition,
procedures should be implemented that ensure all required fund transfers
will be made in accordance with Section 447.530, RSMo 1986.

AUDITEE'S RESPONSE

We agree that the jail is behind by approximately two years in the uniform
distribution of the unclaimed inmate funds and have requested the required forms
from the Missouri D^Dartment of Taxation. The procedures manual will include a
section on this particular transaction when updated.
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21. tnmaie Personal Property

Established controls over Inmate personal property do not ensure all
Items are accounted for properly. Upon jail admission, all personal
clothing and related articles are removed from Inmates. Any money In the
jnmate's custody Is d^slted with the cashl«* and accounted for by
Inmate name. Clothing is recorded on an inventory card system and Is
then placed on hangers In alphabetical order. Other personal Items, such
as jewelry, are recorded on a personal property receipt, which the Inmate
Is recf.ilred to sign. The Items are then placed in a plastic bag,
permanently sealed, and stored In a locked cabinet. Upon discharge.
Inmates have a two year period to claim their personal effects.

Through discussions with the personal property custodian, we learned an
annual Inventory of Inmate personal property Is conducted. The
verification process Is conducted by the custodian and Is not documented.
As a result, there Is less assurance all personal property Items are
accounted for accurately. Because this property Is held In trust for the
Inmates, It Is necessary controls be In place which ensure Its security.

WE—RECOMMEWD annual Inventories of Inmate personal property be
conchicted by an Individual with no custodial or record-keeping
responsibilities. The Inventory should be documented and any exceptions
should be thoroughly Investigated.

AUDITEE'S RESPONSE

We agree with the recommendation to conduct an annual Independent Inventory of
Inmate property and will develop and Implement a iwocedure for conducting such
inventory and resolving discrepancies. We are also In the process of developing
a form to provide Inmates with a receipt for personal property.

22. Expenditure Reconcifiaticwis

The jail process^ all payments for gootte and services through the
Comptroller's office. Monthly, the Comptroller circulates reports of
monthly and year-to-date charges against appropriations.

The jail's accountant maintains a manual ledger of Invoices submitted to
the Comptroller, but only a limited effort Is made to reconcile monthly
expendl^re reports to the manual ledger. The need for maintaining the
ledger Is cyjestlonable unless a complete reconciliation Is performed on a
timely basis. Such a reconciliation, however, can provide assurance that
all amounts charged against jail apfx-oprlatlons reiwesent bona-flde
expenditures. The reconciliations can also provide a valuable monitoring
tool In ensuring exp^xiltures do not exceed approved budget amounts.

It Is essential jail personnel reconcile expenditures and available
appropriation balances on a monthly basis.

WE RECQMMEWD municipal jail personnel perform a monthly reconciliation
between the expenditure ledger and monthly reports of expenditures and
available balances circulated by the Comptroller.
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AUDITEE'S RESPONSE

Expenditures are now being reconciied to the expenditure ledger on a monthly
basis as well as the Comptroller's available balance report.
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23. Community Center Policies and Prrtr^n^

Prior to rsorgdnizatiori/ the Children Commissioner supervised community
activities held at the West St. Louis and Carr Community Centers.
Responsibilities included scheduling events, formulating contracts,
accepting cash deposits, paying security personnel, and depositing fees.
Our review of the Commissioner's handling of these responsibilities
reveaied serious deficiencies In the receipt and deposit of cash as
discussed below:

A. Cash Controls

Virtuaiiy no audit trail exists betwem the time a community center
event is scheckxied, fees are paid, and monies are deposited with the
Treasurer.

To evaluate ̂ the completeness and adequacy of the community
center's receipt system, we scheduled all community center events
held ckxring the year ended April 30, 1987. The community center
coordinator's monthly activity report was used. From this
schediie, ix^ceckxres were undertaken to trace the scheduling of an
event to evidence of cash receipt and deposit with the treasury.
Results of this work revealed the following significant deficiencies:

1) Evidence of cash receipt and deposit was not sufficient for
seventeen of the fifty-one scheduled events. in some
Instancy there were notations the fee had been waived (see
disct^sion of this in B. below). However, in most instances,
nothing was avaiidale to determine whether money had or had
not been received. From this, we could conclude in any one
of three ways: the monthly activity r^rts doaimented more
events than were actually held, a number of unauthorized free
events were held, or money was actually received for these
events and was not recorded or deposited.

2) Preni^bered and unrRxmbered receipt slips were issued. In
one Instance, we noted a receipt number being used more than
once. Because we could not specifically trace a receipt to
deposit and contracts did not consistently indicate the receipt
of payment, we could not conclude that ail fees were properly
recorded and deposited.

3) The receipts and disbursem^ts ledger was found to be
incomplete and basically unreliable. When the ledger was
established Jsuiuary 1, 1988, existing cash on hand was not
included. Therefore, the related asset balance for ail future
transactions was understated.

4) Deposits with the treasury were not made on a timely basis.
Because of the Inadequacy of available records, an average
time lag betwem cash receipt and deposit could not be
determined. However, It was apparent d^sosits were not
being made in accordance with Article XV, Section 24 of the
Revised Code of St. Louis, which requires deposits to be
made daily.
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6)

5) Payments to security guards and refunds of damage deposits
were made in cash. There was no available source
documentation to determine whether security guards actually
received the amount of cash Indicated. Documentation was
incomplete reading the refunding of damage deposits. That
IS, we were Informed a larger number of refunds had been
niade than supporting documentation would warrant. Because
of these noted weaknesses, it cannot be concluded that all
security guards were paid the indicated amounts and refunds
were properly made.

Receipt ceding forms (RCFs) which accompanied treasury
d^sits did not specify the source or composition of the
deposit. As a result, it was not possible to associate
receipts with deposits.

All of these noted weaknesses were further complicated by the fact
the Commissioner was primarily Involved In all aspects of
community center rentals. The center coordinator maintained the
master calendar and the secretary maintained some correspondence
files, but the Commissioner had final approval of all events and
related cash transactions. As noted earlier, we cannot conclude all
monies received by the Commissioner were properly deposited. Had
TOntrols bem established which provided a clear audit trail between
the schediling of an event and final disposition of all monies
received, these serious weaknesses could have been mitigated.

B. Community Center Rental Policies and Procedures

1) The Commissioner was responsible for the establishment of
rental policies a^ procedures. Upon Inquiry, we were
Informed such policies existed but were not In writing. We
understood the policy for using community center space to be
one where a per hour charge was assessed for all
money-making events. For any event deemed by the
Commissioner to be for community benefit, the rental fee
was waived. The charging of damage deposits and security
guard fees was applied on a case by case basis, d^nding on
the Commissioner's judgment.

A review of files relating to events held revealed a policy
inconslst^t with the one previously communicated. We noted
several instances of events held where no contracts were
available for review nor could we locate any evidence of
rental fees being charged.

The community centers are Intended for the use of all community
users. Policies should be formally established In a manner which
ensures fair and consistent treatment of all community users.
Rental fees should be assessed according to a written policy and
all exceptions shouid be clearly documented and independently
approved. '
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2) Written agreements were not consistently on file for all
comnmmity center events held. Accordir^ to the
Commissioner, prior to holding any event, the requesting
indivicUai was rec^ired to sign a written agreement and make
ail necessary payments. Our review of contract files
revealed that for the fifty-one events held during the year
ended April 30, 1987, only twenty-five written agreements
were found.

When agreements are not formalized, the risk for
miscommunication in responsibilities is increased. To ensure
ail parties are cognizant of contractual provisions, written
agreements should be prepared for ail events held at the
community c«iters.

WE RECOMMEMD;

A. An accounting system be established that provides clear
documentation of all community center events held, and the related
receipt and deposit of rental fees paid. The RCFs should specify
the source of cash receipts and should be periodically reconciled to
the accounting records. In addition, cash deposits should be made
daily.

Also, ail refunds and related payments be made through the
Comptroller's office.

B.I. Rental policies be formulated in writing and consistently applied to
all community members.

2. Rental agreements be signed for all events held; copies should be
maintained.

AUDITEE'S RESPQWSg

A. As of January 1 through August 31, 1989, a system was established
providing documentation of events scheduled at the West St. Louis Center,
receipt and deposit of rental fees paid. The RCF's specified the source of
cash receipts. As of August 31, 1989, the West St. Louis Center is no
longer rented for use.

B. Rental policies and rental agreements were put in writing, signed and
copies maintained for ail events for the period of January 1 through
August 31, 1989.

Carr Community Center was placed under the jurisdiction of the Carr
Tenant Management Corporation as of July 1988 and is no longer a
city-managed facility.

24. Deposit Practices

Deposits of state and federal reimbursement checks are not made on a
timely basis. During the year entted April 30, 1987, the Children's Study
Home and Missouri Hills Home for Boys received air^sroximately $560,350
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fn care subsidy payments from federal and state sources. A portion of
these monies Is received by each care facility and then transferred to the
Commissioner's office for deposit; another portion Is received directly by
the Commissioner's office. During our review of cash controls In the
Commissioner's office, a detailed comparison of service dates and deposit
dates for various reimbursement checks disclosed the following examples
of untimely deposits:

Revenue Source
Check

Amount

Service
Date

Deposit
Date

Time Lag,
In Months

USDA lunch and breakfast
reimbursement $ 3,421 03-86 07-17-86 4 months

2,944 01-87 05-07-87 4 months
2,831 04-87 07-29-87 3 months

State water reimbursement 109 01-86 06-12-86 5 months
138 12-86 05-07-87 5 months
105 03-87 07-29-87 4 months

State purchase of service
reimbursement 17,788 03-25-87 05-07-87 1 month

State parental school
reimbursement 37,832 JarHiary

through
March 86 06-12-86 3 months

48,560 April
through
June 87 08-21-87 2 months

Discussions with children services' p^sonnel revealed that checks from
— ̂ wi viw I oiiiiiAtf Yemeni, were inixiaiiY

sent to either the Children's Study Home or the Missouri Hills Home for
Boys. Each respective superintendent would hold these checks until the
next schediled monthly staff meeting. At that time, the checks would be
remitted to the Commissioner. Once the Commissioner's secretary
received them, she would d^slt them on her bimonthly schedule. As
evidenced above, the monthly purchase of service check received averaged
approximately $18,000. This situation clearly Indicates checks were being
held for excessive time periods prior to deposit.

When checks are not deposited In a timely manner, the city forfeits
Interest revenue. More Importantly, however, when monies are allowed to
accumulate for up to several months, the risk for misuse, theft, and/or
undetected misplacement Is significantly enhanced. To protect against
these risks, the Commissioner should d^slt all monies dally In
accordance with the city of St. Louis Code provisions. Article XV,
Section 24 of the code requires all monies to be deposited dally with the
treasury. Enforcement of this provisions also Includes requiring facility
superintendents to remit reimbursement checks Immediately upon receipt.

WE RECOMMEND Immediate steps be undertaken to comply with Article
XV, Section 24 of the City of St. Louis Revised Code, which requires
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daily deposits. In addition, measures should be implemented which require
ail monies received on care facility premises be remitted immediately upon
receipt to the Commissioner's office.

AUDITEE'S RESPONSE

Checks were not d^sited daiiy according to ordinance; however, the lag time
on deposits from service date to d^aosit date are not necessarily reflective of
the actual amount of time checks were held in the department. The turnaround
time for checks from service date to receipt of reimbursement could reuige from
thirty to ninety days. The D^sartment of Human Services no longer operates
Missouri Hills or the Children's Study Home.

25. West St. Louis Community Center

Our review of the community center's operations and system of internal
controls revealed the following concerns:

A. Tenant Contracts

Written agreements, outlining contractual obligations and
expectations, do not exist for variois groups occupying space in
the community center. Informal agreements increase the risk for
tenancy disputes and misunderstandings. Section 432.070, RSMo
19K, rec^ires all contractual relationships to be made in writing.
Article XXV, Section 9 of the City Charter also requires all
contracts to be in writing. This is important irrespective of
whether the relationship is a compensatory one.

B. Service Agreements

A written agreement does not exist for chemical fire protection.
Because this is a contractual relationship. Section 432.070, RSMo
1986, and Article XXV, Section 9 of the City Charter requires a
written agreement.

WE RECOMMEND:

A. Written agreements be formulated for all organizations occupying
space in the community center.

B. All service agreements be made In writing.

AUDITEE'S RESPONSE

A. At the time of the audit, no formalized agreements were used. Currently
a formal process of contractual agreements is in effect between the
tenants of West St. Louis County Center and the city of St. Louis.

B. We will execute written agreement for chemical fire ix-otection as required.
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26. Disabled Services

The Office on the Disabled currently serves both St. Louis city and
county residents. However, the office is entirely funded through city
ati^opriations. According to the office's Commissioner, approximately 15
percent of total services provided to the disabled relate to county
residents. This figure was obtained from contact and referral information
maintained by the Office on the Disabled. Since the services provided
encompass all resources available through the office, the Commissioner
estimated the annual cost associated with counseling disabled county
residents to be approximately $8,800.

VyE recommend the Office on the Disabled seek a more equitable funding
distribution by formalizing an agreement with the county of St. Louis to
provide funding proportionate to the level of services received by Its
residents. '

AUDITEE'S RESPOWSg

We concur with your finding and will continue to monitor.

27. Payroll and Personnel Policies and Pr>v^.roc

Employees do not maintain records of actual hours worked. Based on our
review, the three indivicfcjals who comprise the office work flexible hours;
there is no re^iirement for staff to account for ail working hours within
a pay period. According to the payroll clerk, informal time sheets are
maintained, but only for the purpose of recording the accrual and use of
vacation and sick leave.

The office's total payroll expense for the year ended April 30. 1987, was
approximately $87,300. Without proper administrative controls over these
transactions, the office cannot be assured that these expenditures have
been properly authorized and represent only valid claims for wages
actually earned. A positive time r^rting structure should be established
and used as the basis for computing bimonthly payroll.

WE—REpQMMEWD, the Office on the Disabled require all employees to
formally record actual hours worked. These records should be
independently approved and used as the basis for computing bimonthly
payroll expense.

AUDITEE'S RESPONSE

The staff of the Office on the Disabled currently uses a daily sign-in/sign-out
sheet to document the actual numbers of hours worked by office staff. These
sheets are verified, approved by the Commissioner, and submitted to the
office's payroll clerk for each pay period. This procedure is in accordance with
the city of St. Louis Department of Personnel standard operating i:»'ocedure.

28. Expenditure Controls

The Office on the Disabled processes ail i^yments for goods and
services, including personal services, through the Comptroller's office.
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Monthly, the Comptroller's office gives the Office on the Disabled reports
of monthly and yesu'-to-date charges against approiM'iations.

The Office on the Disabled maintains a manuai ledger of invoices
submitted for payment to the Comptroller. The ledger is reconciled on a
regular basis with monthly expenditure reports. However, the ledger does
not contain any information relating to payroll expenditures. No
procedures are performed to verify the accuracy of personal service
charges. The office's payroll clerk stated that the personal service
^ropriation balances regularly fluctuated and could never be reconciled to
her records. Therefore, she relies solely on information sent to her by
the Comptroller. Durir^ the year wided April 30, 1987, personal service
and fringe benefit expenditures comprised approximately 98 percent of the
Office on the Disabled's total expenditures.

To provide assurance that all amounts charged against their apjx-oprlations
r^resent bona fide Office on the Disabled expenditures. It is essential
that alt expendituu-es be included in the expenditure ledger and reconciled
monthly with the Comptroller's records.

—R^QOMM^NP the Office on the Disabled include personal service and
fringe benefits in the expenditure ledger and continue to reconcile monthly
charges and balances reported by the Comptroller's office.

AUDITEE'S RESPONSE

Concur with recommendation. An internal ledger is now being kept.
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Appendix A-3

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
SCHEDULE OF ESTIMATED AND ACTUAL REVENUES - GENERAL FUND
FOURTEEN MONTHS ENDED JUNE 30, 1988

(UNAUDITED)

Revenue Type Estimated Actual

Actual

Over (Under)
Estimated

Charity solicitation permits
School lunch reimbursement
Child care subsidy
State water reimbursement
Contractual payments
State payments for residents
Resident contribution for

room and board

$  3,000
33,000
195,000
2,000

475,000
1,465,000

1,500

4,098
41,628
151,096
2,231

382,484
1,368,083

8,241

1,098
8,628

(43,904)
231

(92,516)
(96,917)

6,741

Total $  2,174,500 1,957,861 (216,639)
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Appendix A-4

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
SCHEDULE OF ESTIMATED AND ACTUAL REVENUES - GENERAL FUND
YEAR ENDED APRIL 30, 1987

(UNAUDITED)

Revenue Type Estimated Actual

Actual

Over (Under)
Estimated

Charity solicitation permits
School lunch reimbursement
Child care subsidy
State water reimbursement
Contractual payments
State payments for residents
Resident contribution for

room and board

Total

$ 3,000 3,374 374
25,500 33,912 8,412
165,000 149,320 (15,680)
2,000 1,422 (578)

442,500 375,711 (66,789)
910,000 746,002 (163,998)

1,000 1,952 952

$ 1,549,000 1,311,693 (237,307)
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Appendix B-1

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
STATEMENT OF APPROPRIATIONS AND EXPENDITURES
FOURTEEN MONTHS ENDED JUNE 30, 1988

- OFFICE OF DIRECTOR

(UNAUDITED)

Appropriation Expenditures
Appropriation

Balance

PERSONAL SERVICE
Salaries '
Fringe benefits
Workers' compensation

$ 448,215
55,223
100,230

438,144
53,855
33,323

10,071
1,368

66,907

Total Personal Service 603,668 525,322 78,346

EXPENSE AND EQUIPMENT
Office and operating supplies
Operating expenses
Contractual services
Rental expense
Homeless contractual services
St. Louis Area Agency on Aging -

contractual services
Audit expenses

6,270
19,877
27,166
20,000

822,686

312,033
10,000

4,151
17,474
24,609
20,000

673,811

251,194
7,440

2,119
2.403
2,557
-0-

148,875

60,839
2,560

Total Expense and Equipment 1.218,032 998,679 219,353

Total Expenditures $  ■ 1,821,700 1,524,001 297,699
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Appendix B-2

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
STATEMENT OF APPROPRIATIONS AND EXPENDITURES - OFFICE OF DIRECTOR
YEAR ENDED APRIL 30, 1987

(UNAUDITED)

PERSONAL SERVICE
Salaries '

Fringe benefits
Workers' compensation

Total Personal Service

EXPENSE AND EQUIPMENT
Office and operating supplies
Operating expenses
Contractual services
Equipment purchases and repairs
Rental expense
Homeless contractual services
St. Louis Area Agency on Aging:

Contractual services
Training expense

Audit expenses

Total Expense and Equipment

Total Expenditures

Appropriation
Appropriation

Expenditures Balance

i  351,480 346,926 4,554
65,525 65,261 264
117,215 117,015 200

534,220 529,202 5,018

3,000 1,845 1,155
25,778 15,703 10,075
22,548 22,548 -0-
18,741 18,741 -0-
21,443 21,443 -0-

460,250 414,169 46,081

210,545 178,173 32,372
1,000 -0- 1,000
10,000 7,770 2,230

773,305 680,392 92,913

1,307,525 1,209,594 97,931
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Appendix 6-3

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
STATEMENT OF APPROPRIATIONS AND EXPENDITURES - OFFICE OF CHILDREN SERVICES
FOURTEEN MONTHS ENDED JUNE 30, 1988

(UNAUDITED)

Appropriation
Appropriation Expenditures Balance

PERSONAL SERVICE
Salaries "

Fringe benefits
Workers' compensation

$ 124,077
14,427

230

137,054
14,902

85

(12,977)
(475)
145

Total Personal Service 138,734 152,041 (13,307)

EXPENSE AND EQUIPMENT
Office and operating supplies
Operating expenses

625

1,897
362

1,755
263

142

Total Expense and Equipment 2,522 2,117 405

Total Expenditures $ 141,256 154,158 (12,902)
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Appendix B-4

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
STATEMENT OF APPROPRIATIONS AND EXPENDITURES - OFFICE OF CHILDREN SERVICES
YEAR ENDED APRIL 30, 1987

(UNAUDITED)

Appropriation
Appropriation Expenditures Balance

PERSONAL SERVICE
Salaries '
Fringe benefits
Workers' compensation

Total Personal Service

EXPENSE AND EQUIPMENT
Office and operating supplies
Operating expenses
Contractual services

Total Expense and Equipment

Total Expenditures

$ 94,407 90,550 3,857
16,330 14,700 1,630

200 -0- 200

110,937 105,250 5,687

500 389 111
1,570 1,284 286

45 0 45

2,115 1,673 442

$ 113,052 106,923 6,129
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Appendix B-5

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS. MISSOURI
STATEMENT OF APPROPRIATIONS AND EXPENDITURES - MISSOURI HILLS
FOURTEEN MONTHS ENDED JUNE 30, 1988

(UNAUDITED)

Appropriation
Appropriation Expenditures Balance

PERSONAL SERVICE
Salaries

Fringe benefits
Workers' compensation

Total Personal Service

EXPENSE AND EQUIPMENT
Office and operating supplies
Construction and maintenance supplies
Operating expenses
Food contract

Total Expense and Equipment

Total Expenditures

$ 462,809 450,931 11,878
68,770 63,422 5,348
25,616 28,205 (2,589)

557,195 542,558 14,637

11,875 10,606 1,269
1,000 694 306

29,354 28,305 1,049
58,651 55,017 3,634

100,880 94,622 6,258

$ 658,075 637,180 20,895
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Appendix B-6

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
STATEMENT OF APPROPRIATIONS AND EXPENDITURES - MISSOURI HILLS
YEAR ENDED APRIL 30, 1987

(UNAUDITED)

Appropriation Expenditures
Appropriation

Balance

PERSONAL SERVICE
Salaries "
Fringe benefits
Workers' compensation

$  375,411
81,258
4,628

353,687
69,468
4,628

21,724
11,790

-0-

Total Personal Service 461,297 427,783 33,514

EXPENSE AND EQUIPMENT
Office and operating supplies
Construction and maintenance supplies
Operating expenses
Food contract

11,862
1,000

29,150
61,727

8,728
567

26,303
59,794

3,134
433

2,847
1,933

Total Expense and Equipment 103,739 95,392 8,347

Total Expenditures $  565,036 523,175 41,861

-82-



Appendix B-7

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS. MISSOURI
STATEMENT OF APPROPRIATIONS AND EXPENDITURES - CHILDREN'
FOURTEEN MONTHS ENDED JUNE 30, 1988

'S STUDY HOME

(UNAUDITED)

Appropriation Expenditures
Appropriation

Balance

PERSONAL SERVICE

Salaries "
Fringe benefits
Workers* compensation

$  739,713
104,366
2,302

742,381
104,809

126

(2,668)
(443)
2,176

Total Personal Service 846,381 847,316 (935)

EXPENSE AND EQUIPMENT
Office and operating supplies
Operating expenses
Contractual services
Food contract

11,625
21,848
2,400

43,923

8,697
17,800
1,718

42,609

2,928
4,048
682

1,314

Total Expense and Equipment 79,796 70,824 8,972

Total Expenditures $  926,177 918,140 8,037
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Appendix B-8

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
STATEMENT OF APPROPRIATIONS AND EXPENDITURES - CHILDREN'S STUDY HOME
YEAR ENDED APRIL 30, 1987

(UNAUDITED)

Appropriation Expenditures
Appropriation

Balance

PERSONAL SERVICE
Salaries "
Fringe benefits
Workers' compensation

$  609,166
122,040
2,000

582,790
117,768

106

26,376
4,272
1,894

Total Personal Service 733,206 700,664 32,542

EXPENSE AND EQUIPMENT
Office and operating supplies
Operating expenses
Contractual services
Food contract

10,180
20,345
2,500

42,143

6,407
14,051
1,692

42,142

3,773
6,294
808

1

Total Expense and Equipment 75,168 64,292 10,876

Total Expenditures $  808,374 764,956 43,418
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Appendix B-9

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
STATEMENT OF APPROPRIATIONS AND EXPENDITURES - COMMUNITY CENTERS
FOURTEEN MONTHS ENDED JUNE 30, 1988

(UNAUDITED)

Appropriation
Appropriation Expenditures Balance

PERSONAL SERVICE
Salaries "

Fringe benefits
Workers' compensation

Total Personal Service

$ 126,418 128,286 (1,868)
18,591 17,567 1,024

230 34 196

145,239 145,887 (648)

EXPENSE AND EQUIPMENT
Office and operating supplies 2,670 1,565 1,105
Construction and maintenance supplies 260 37 223
Operating expenses 2,322 2,018 304
Contractual services 1,315 1,285 30

Total Expense and Equipment 6,567 4,905 1,662

Total Expenditures $ 151,806 150,792 1,014
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Appendix B-10

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
STATEMENT OF APPROPRIATIONS AND EXPENDITURES
YEAR ENDED APRIL 30, 1987

- COMMUNITY CENTERS

(UNAUDITED)

Appropriation Expenditures
Appropriation

Balance

PERSONAL SERVICE
Salaries

Fringe benefits
Workers' compensation

$ 103,624
20,942

200

107,727
21,308

36

(4,103)
(366)
164

Total Personal Service 124,766 129,071 (4,305)

EXPENSE AND EQUIPMENT
Office and operating supplies
Construction and maintenance supplies
Operating expenses
Contractual services

3,435
793

2,500
1,050

1,416
222

2,351
826

2,019
571

149

224

Total Expense and Equipment 7,778 4,815 2,963

Total Expenditures $ 132,544 133,886 (1,342)
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Appendix B-11

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
STATEMENT OF APPROPRIATIONS AND EXPENDITURES - OFFICE OF ADULT SERVICES
FOURTEEN MONTHS ENDED JUNE 30, 1988

(UNAUDITED)

PERSONAL SERVICE
Salaries

Fringe benefits
Workers' compensation

Total Personal Service

EXPENSE AND EQUIPMENT
Office and operating supplies
Operating expenses
Contractual services
REJIS court information system
Ombudsman contractual service
Resident's medical expense

Total Expense and Equipment

Total Expenditures

Appropriation
Appropriation Expenditures Balance

i  156,412 139,948 16,464
19,584 16,839 2,745

230 -0- 230

176,226 156,787 19,439

2,359 1,662 697
8,821 3,215 5,606
800 120 680

49,046 26,289 22,757
26,000 23,960 2,040

275,700 294,176 (18,476)

362,726 349,422 13,304

538,952 506,209 32,743
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Appendix B-12

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
STATEMENT OF APPROPRIATIONS AND EXPENDITURES - OFFICE OF ADULT SERVICES
YEAR ENDED APRIL 30, 1987

(UNAUDITED)

PERSONAL SERVICE
Salaries "
Fringe benefits
Workers' compensation

Total Personal Service

EXPENSE AND EQUIPMENT
Office and operating supplies
Operating expenses
Contractual services
REJIS court information system
Ombudsman contractual service
Resident's medical expense

Appropriation
Appropriation Expenditures Balance

2,200
4,950
300

25,000
20,500

250,000

$ 123,244 123,053 191
23,087 22,249 838

200 -0- 200

146,531 145,302 1,229

1,159
2,542

69

23,101
19,886

249,884

1,041
2,408
231

1,899
614

116

Total Expense and Equipment 302,950 296,641 6,309

Total Expenditures $ 449,481 441,943 7,538
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Appendix B-13

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
STATEMENT OF APPROPRIATIONS AND EXPENDITURES - CITY JAIL
FOURTEEN MONTHS ENDED JUNE 30. 1988

(UNAUDITED)

Appropriation Expenditures
Appropriation

Balance

PERSONAL SERVICE
Salaries "

Fringe benefits
Workers' compensation

$  2,917,271
430,342
32,449

2,817,022
407,390
25,020

100,249
22,952
7,429

Total Personal Service 3,380,062 3,249,432 130,630

EXPENSE AND EQUIPMENT
Office and operating supplies
Construction and maintenance supplies
Operating expenses
Food contract

71,595
1600

17,530
295,300

44,418
358

11,788
271,761

27,177
1.242
5,742
23,539

Total Expense and Equipment 386,025 328,325 57,700

Total Expenditures $  3,766,087 3,577,757 188,330
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Appendix B-14

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
STATEMENT OF APPROPRIATIONS AND EXPENDITURES - CITY JAIL
YEAR ENDED APRIL 30, 1987

(UNAUDITED)

Appropriation Expenditures
Appropriation

Balance

PERSONAL SERVICE
Salaries "
Fringe benefits
Workers' compensation

$  2,265,943
454,405
11,326

2,265,809
453,361
11,325

134

1,044
1

Total Personal Service 2,731,674 2,730,495 1,179

EXPENSE AND EQUIPMENT
Office and operating supplies
Construction and maintenance supplies
Operating expenses
Food contract

60,329
500

13,600
211,000

51,356
373

11,817
270,937

8,973
127

1,783
(59,937)

Total Expense and Equipment 285,429 334,483 (49,054)

Total Expenditures $  3,017,103 3,064,978 (47,875)
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Appendix B-15

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
STATEMENT OF APPROPRIATIONS AND EXPENDITURES - MEDIUM SECURITY INSTITUTION
FOURTEEN MONTHS ENDED JUNE 30, 1988

(UNAUDITED)

Appropriation
Appropriation Expenditures Balance

PERSONAL SERVICE
Salaries "
Fringe benefits
Workers' compensation

Total Personal Service

EXPENSE AND EQUIPMENT
Office and operating supplies
Construction and maintenance supplies
Operating expenses
Food contract

Residential labor expense
Resident Work Program expense

Total Expense and Equipment

Total Expenditures

$ 2,963,160 2,949,569 13,591
429,198 - 417,214 11,984
26,813 28,465 (1.652)

3,419,171 3,395,248 23,923

78,230 58,171 20,059
2550 670 1,880

41,895 36,085 5,810
484,930 413,129 71,801
15,000 8,832 6,168
11,870 8,962 2,908

634,475 525,849 108,626

$ 4,053,646 3,921,097 132,549
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Appendix B-16

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
STATEMENT OF APPROPRIATIONS AND EXPENDITURES - MEDIUM SECURITY INSTITUTION
YEAR ENDED APRIL 30, 1987

(UNAUDITED)

PERSONAL SERVICE
Salaries
Fringe benefits
Workers' compensation

Total Personal Service

EXPENSE AND EQUIPMENT
Office and operating supplies
Construction and maintenance supplies
Operating expenses
Food contract

Residential labor expense
Resident Work Program expense
Prior year encumbrances

Total Expense and Equipment

Total Expenditures

Appropriation
Appropriation Expenditures Balance

1  2,431,761 2,286,393 145,368
479,970 458,024 21,946
20,970 20,970 -0-

2,932,701 2,765,387 167,314

72,450 54,049 18,401
2200 1654 546

43,225 34,617 8,608
429,800 397,697 32,103
9,000 8,208 792
10,000 8,277 1,723
12,000 8,401 3,599

578,675 512,903 65,772

.  3,511,376 3,278,290 233,086
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Appendix B-17

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
STATEMENT OF APPROPRIATIONS AND EXPENDITURES - OFFICE ON THE DISABLED
FOURTEEN MONTHS ENDED JUNE 30, 1988

(UNAUDITED)

Appropriation
Appropriation Expenditures Balance

PERSONAL SERVICE
Salaries '
Fringe benefits
Workers' compensation

$ 91,899
11,398

230

91,819
11,665

-0-

80

(267)
230

Total Personal Service 103,527 103,484 43

EXPENSE AND EQUIPMENT
Office and operating supplies
Operating expenses

800

2,000
718

1,654
82

346

Total Expense and Equipment 2,800 2,372 428

Total Expenditures $ 106,327 105,856 471
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Appendix B-18

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
STATEMENT OF APPROPRIATIONS AND EXPENDITURES - OFFICE ON THE DISABLED
YEAR ENDED APRIL 30. 1987

(UNAUDITED)

Appropriation
Appropriation Expenditures Balance

PERSONAL SERVICE
Salaries '
Fringe benefits
Workers' compensation

$ 70,891
13,139

200

73,951
13,344

-0-

(3,060)
(205)
200

Total Personal Service 84,230 87,295 (3,065)

EXPENSE AND EQUIPMENT
Office and operating supplies
Operating expenses

600

2,675
368

1,779
232

896

Total Expense and Equipment 3,275 2,147 1,128

Total Expenditures $ 87,505 89,442 (1.937)
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Appendix C-1

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
COMPARATIVE SCHEDULE OF GENERAL FUND EXPENDITURES - OFFICE OF ThE DIRECTOR

(UNAUDITED)

PERSONAL SERVICE
Salaries:

Regular employees
Per performance

Employer:
Social security coverage
Medical insurance
Retirement contribution

Life insurance costs
Workers* compensation settlements

Total Personal Service

EXPENSE AND EQUIPMENT
Office suppiies
Printed supplies
Painting supplies
Postage
Telephone and other communications
Office services
Allowance for personal-owned cars
Repairs to office and other
operating equipment

Equipment rental
Light and power services
Printing services
Miscellaneous contraetuol services
Equipment services by Equipment
Services Division

Capital equipment — Equipment
Services Division

Rents

Homeless contractual services
St. Louis Area Agency on Aging -
contractual services

Audit expense

Total Expense and Equipment

Total Expenditures

4,151
0

-0-
1,635

0

23
613

273
14,930

0

24,609

20,000
673.811

251,194
7,440

998,679

Year Ended April 30,
vuno

1968* 1987 1986 1985 1984

$  432,952
5.192

346,926
5,161

106,863
1,675

92,982
-0-

97,276
0

31.655
19,238

2,962
33,323

24,868
15,858
17,081
2,293

117,015

7,589
3,230
5,849
654

25,716

6,507
2,808
5,058
521
-0-

5,838
2,194
-0-

654

0

525,322 529,202 151,576 107,876 105,962

1,845 415 364 263
0 -0— 0 -0-

-0- 0 -0- 0
600 530 530 556

1,422 -0- 0 -0-
580 559 -0— 19
119 -0- 22 6

128 114 9 276
11,581 447 127 -0—
1,067 0 -0-
206 418 249 294

22,548 —0— 12,292 -0—

13,238 7,754 4,004 -0-

5,503 -0- 0 -0-
21,443 -0- 0 -0-

414,169 87,675 -0- 0

178,173 -0- 0 -0-
7,770 —0— 0 -0-

680,392 97,912 17,597 1,414

1,209,594 249,488 125,473 107,376

*  Fourteen months ended June 30, 1988.

** Total expenditures do not include encumbrances cf $48,127 ot June 30, 1988.
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Appendix C-2

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS. MISSOURI
CWiIPARATIVE SCHEDULE OF GEfCRAL FUND

(UNAUDITED)

EXPEfOITURES - OFFICE OF CHILDREN SERVICES

Year Ended April 30,

PERSONAL SERVICE
Salaries - regular employees
Employer:
Social security coverage
Medical insurance
Retirement contribution

Life insurance costs
Workers' compensation settlements

Total Personal Service

E)a»ENSE AND EQUIPMENT
Office suppiies
Pcstage
Office services

Allowance for personal-owned
cars

Repairs ta office and other
operating equipment

Equipment rental
Printing services

Total Expense and Equipment

Total Expenditures

* Fourteen months ended June 30, t988.

1988* 1987 1986 1985 1984

i  137,054 90,550 94,903 85,878 82,437

9,564 5,970 6,172 5,631 5,124
4,468 3,643 3,002 2,808 2,282
-0- 4,427 5,771 7,907 -0-
870 660 590 472 615
85 -0- -0- -0- -0-

152,041 105,250 110,438 102,696 90,458

362 389 476 278 300
200 175 ISO 114 40
197 380 88 21 29

828 -0- —0— —0— —0—

192 209 -0- -0- 97
338 448 402 127 -0-
-0- 72 241 108 755

2,117 1,673 1,357 648 1,221

154,158 106,923 111,795 103,344 91,679
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Appendix C-3

DEPARTMENT OF HLMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
CCWPARATIVE SCHEDULE OF GENa?AL FUND EXPENDITUf^S - MISSOURI HILLS

(UNAUDITED)

•June 30.
1988*

Year Ended April 30,

1987

PERSONAL SERVICE
Salaries - regular employees
Employer:
Social security coverage
Medical Insurance
Retirement contribution

Life insurance costs
Workers' compensation
Overtime

Total Personal Service

EXPENSE AND EQUIPICNT
Office suppiles
Laundry and cleaning supplies
Medical surgical and laboratory
suppIles

HousehoId. supp11es
Smol I tools and Implements
Wearing apparel
Education and recreation supplies
Agriculture and botanical supplies
Gasoline supplies
Miscellaneous supplies
Construction material and building

hardware
Piumbing, heating, venting, and

air conditioning supplies
Painting materials
Miscellaneous materials
Postage
Telephone and other communications
Office services
Allowance for personsl-owned cars
Repairs to office and other
operating equipment

Cleaning services
Health care services
Water usage charges
Printing services
MIscellaneous eontractuol services
Food contract

Total Expense and Equipment

Total Expenditures

32,867
27,430

-4)—
3,125
28,205
3,021

824
2,590

1,119
760
96

2.245
386
29

2,468
89

341

100
253

-0-

315
4,814
1,250
1,250

2,436
1.246
9,425
5,177
-0-

2,392
55,017

94,622

1986 1985

25,029
22,709
19,279
2,451
4,628
4,920

27,536
21,280
21,096
2,364
2,132
1,351

25,706
19,116
30,799
1,933

13,876
843

795
1,939

697

813
145

2,244
219
-0-

1,701
175

336

27

204

-0-

495
5,763
850

1,166

2,937
1,183
7,475
4,046
-0-

2,388
59,794

772

2,456

694

1,221
121

2,195
360
44

2,787
387

178

290

95
47
495

5,189
966

1,221

1,134
1,064
7,860
3,277
795

2,503
45,270

696

1,825

658

978
148

4,276
473
—0—

2,872
115

453

136
130

-0-

585
5,226
1,575
1,234

2,183
1,545
8,724
3,369
426

2,831
46,559

95,392 81,421

1964

$  447,910 348,767 392,320 370,438 423.357

28,459
18,545

—0—

3,031
-0-

1,426

542.558 427,783 468,079 462,711 474,818

454

1,423

391

1,009
234

4,086
394
-0-

3,815
197

112

91

290
91

540
5,711
"0—

1,471

2,339
1,624
8,252
3,273

184

2,718
49,174

87,017 87,873

$  637,180 523,175 549,500 549,728 562,691

* Fourteen months ended June 30, 1988.
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Appendix C-4

DEPARBOIT OF HUMAN SERVICES
CITY OF ST. LOUIS. MISSOJRI
COMPARATIVE SCHEDULE OF GENERAL FUND EXPENDITURES - CHILDREN'S STUDY HOME

(UNAUDITED)

PERSONAL SERVICE
Salaries - regular enployees
Employer:
Social security coverage
Medical Insurance
Retirement contribution

Life Insurance costs
Workers' compensation
Overtime

Total Personal Service

EXPENSE AND EOJIPMENT
Office supplies
Laundry and cleaning supplies
Medical surgical and laboratory
suppiles

Household supplies
Wearing apparel
Education and recreation supplies
Miscellaneous supplies
Postage
Telephone and other communication
Office services
A!iowonce for personal-owned cars
Repairs to office and other
operating equipment

Cleaning services
Health care services
Printing services
Miscel laneous contractual services
Food contract
Chi Id abuse unit

Total Expense and Equipment

Total Expenditures

2.287
3.667
2.457
-0-

1.718
42.609

70.824

Year Ended April 30.
June 30.
1988* 1987 1986 1985 1984

734.749 574.202 597.176 519.324 526.156

54.180 41,669 42.708 40.861 42.010
45.329 38.321 32.414 30.492 26.969

—0— 33.634 35.366 51.093 -0-
5.300 4.144 3.705 3.140 4.454

126 106 23 9.851 -0-
7.632 8.588 7.759 9.451 9.359

847.316 700.664 719.151 664.212 608.948

185 199 262 201 219
972 1.244 1.264 1.421 901

265 468 385 459 281
1.662 1.017 1.762 1.723 1.603
5.221 3.112 5.024 5.422 6.202

281 184 219 246 357
111 183 142 234 "0"
300 300 300 200 225

7.790 5.399 6.069 6.730 4.902
1.299 900 1.023 1.425 13

—0— -0- 96 365

2.591
2.786
2.075
-0-

1.692
42.142

2.006
3.920
5.239
132

2.026
36.759

1.895
4.780
5.143

97

2.369
45.355
55.676

64.292

1.282
3.848
7,498

105

2.618
25.751
85.329

66.534 133.472 141.499

$  918.140 •• 764.956 785.685 797.684 750.447

« Fourteen months ended June 30. 1988.

♦♦ Total expenditures do not Include encumbrances of $74 ot June 30. 1988.
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Appendix C-5

DEPARTWENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
COMPARATIVE SCHEDULE OF GENERAL FUND EXPENDITURES - COMiIUNITY CENTERS

(UNAUDITED)

PERSONAL SERVICE
Salaries - regular employees
Employer:
Social security coverage
Medical insurance
Retirement contribution

Life insurance costs
Workers' compensation
Overtime

Total Personal Service

EXPENSE AND EQUIPMENT
Office supplies
Laundry and cleaning supplies
HousehoId supp11es
Small tools and Implements
Painting supplies
Miscellaneous supplies
Construction materials and building

hardware
Postage
Telephone and other communication
Office services
Allowance for persona I-owned cars
Repairs to office and other
operating equipment

Printing services
Miscel laneous contractual services

Total Expense and Equipment

Total Expenditures

* Fourteen months ended June 30, 1988.

Year Ended April 30.
uuno ov,

1988* 1987 1986 1985 1984

$  124.170 104,327 127.278 124,578 61,491

9.365 7.702 9.253 9,104 4.449
7.273 6,576 6.916 6,984 3,042

6,253 7,783 11.475 -0-
929 77/ 811 692 461
34 36 -0- —0— -0-

4.118 3,400 3,410 5.185 3,988

145,887 129,071 155.451 158,018 73,431

49 43 50 55 94
220 137 687 415 426
932 944 1.066 1,175 177
-0- -0- —0- 8 37
-0- 168 7 42 —0—
364 292 199 162 -0-

37 54 189 217 -0-
SO 50 50 45 40

1.523 1.191 1.119 1,202 541
88 129 —0— 105 -0-
212 278 262 325 260

145 703 15 200 281
-0- 32 -0- -0-

1.285 826 992 812 488

4,905 4,815 4,668 4,763 2.364

$  150,792 133,888 160,119 162,781 75,795
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Appendix C-6

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
COMPARATIVE SCHEDULE OF GENERAL FUND EXPENDITURES - OFFICE OF ADULT SERVICES

(UNAUDITED)

Year Ended April 30,

PERSONAL SERVICE
Salories - regular enployees
Employer;
Social security coverage
Medical Insurance
Retirement contribution

Life Insurance costs
Workers' compensation

Total Personal Service

EXPENSE AND EQUIPMENT
Office supplies
Education and recreation supplies
Postage
Office services
Allowance for personaI-owned cars
Repairs to office and other

operating equipment
Equipment rental
Printing services
Miscel laneous contractual services
REJIS Informotlon system
Ombudsman contractual service
Resident's medical expense

Total Expense and Equipment

Total Expenditures

e Fourteen months ended June 30, 1988.

1988* 1987 1986 1985 1984

139,948 123,053 132,262 142,890 133,334

9,661 8,019 8,644 9,457 8,451
6,168 5,961 5,358 6,228 4,563

-0--0- 7,377 8,095 13,474
1,010 892 833 824 969
-0- -0- -0- 720 -0-

156,787 145,302 155,192 173,593 147,317

1,114 674 526 360 866
548 485 —0— 946 562
544 484 1,000 355 600
786 469 233 324 285
58 756 827 552 614

975 495 257 178 519
852 338 446 376 749
-0- -0- 456 1,064 96
120 69 -0- -0- 1,969

26289 23,101 23,991 21,658 54,995
23,960 19,886 180,826 18,637 17,484
294,176 249,884 -0- -0- -0-

349,^22 296,641 208,562 44,450 78,739

506,209 441,943 363,754 218,043 226,056
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Appendix C-7

DEPARTMENT OP HUMAN SERVICES
CITY OF ST. LOUIS. MISSOURI
COMPARATIVE SCHEDULE OF GENERAL FUND EXPENDITWffiS - CITY JAIL

(UNAUDITED)

June 30,
1S88*

Year Ended April 30.

1987 1966 1965 1984

$ 2.765.461
-0-

205.660
161,779

-0-

19,751
25,020
51,541

2,216,246

162,047
158,394
116,880
16,040
11,325
47,561

2,183,055
4,857

156,613
127,832
115,443
13,380
4,717
49,673

2,090.660
13,727

153.866
119,700
176,421
11,298
6,712
93,454

2,161,626
19,138

153,615
103,814

—0—

15,660
-0-

61,555

3.249.432 2,730,495 2,657,770 2,666,058 2,535,410

PERSONAL SERVICE
Salaries:

Regular employees
Per performance

Employer:
Social security coverage
Medical insurance
Retirement contribution

Life insurance costs
Workers' compensation
Overtime

Total Personal Service

EXPENSE AND EQUIPMENT
Office supplies
Laundry and cleaning supplies
Medical surgical and laboratory
suppiies

Household supples
Wearing apparel
Education and recreation supplies
Painting suppIies
Linen supplies
Drugs and medicines
MiseeI laneous suppIies
Postage
Office services
Allowance for personal-owned cars
Repairs to office and other

■operating equipment
Equipment rental
Cleaning suppIies
Printing services
Food contract

Total Expense and Equipment

Total Expenditures

*  Fourteen months ended June 30, 1966.

»* Total expenditures do not include encumbrances and commitments of $515 and $344, respectivelv
at June 30, 1986. "

3,004
4,306

1,606
9,234
9,760

104
522

3,776
9,609
2,651

396
1,710

126

7,932
1,563

61
-0-

271,761

326,325

2,602
3,866

1,466
12,630
17,967
1,142

496
2,151
6,074
3,295

396
92

140

3,439
3,105

146
4,497

270,937

4,277
5,993

1,240
12,641
3,753
2,267

691
2,174
4,667
3,312

506
2.62
332

9,930
3,256

42
4,926

210,864

3,647
2,905

1,835
12,328
2,340
2,496
1,166
1,916
4,274
5,015

300
210
670

8,849
3,681

430
6,168

237,191

4,1

334,463 271,335 295,441 274,4

86
5,785

2,292
13,763
25,807
2,967

471
3,240
4,860
4,198

380
17

836

11,357
4,862
1,025
1,734

186,686

66

3,064,976 2,929,105 2,963,499 2,809,876
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Appendix C-8

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
COMPARATIVE SCHEDULE OF GENERAL FUND EXPENDITURES - ICDIUM SECURITY INSTITUTION

(UNAUDITED)

PERSONAL SERVICE
Salaries:

Regular employees
Per performance

EmpIoyer:
Social security coverage
Medical insurance
Retirement contribution

Life Insurance costs
Workeis' compensation
Overtime

Total PersonsI Service

EXPENSE AND EQUIPMENT
Office suppiies
Laundry and cleaning supplies
Medical surgical and laboratory
suppIIes

Household supplies
Food supplies
Smal I tools and Implements
Wearing apparel
Education and recreation supplies
Painting suppt ies
Linen supplies
Drugs and medicines
Building equipment and maintenance
suppIIes

MIsee11aneous suppIi es
Postage
Telephone and other communication
Office services
Allowance for personaI-owned cars
Repairs to office and other
operating equipment

Equipment rental
Cleaning supplies
Printing services
Food contract
Resident labor
Resident work supplies
Prior year encumbrance

Total Expense end Equipment

Total Expenditures

Year Ended April 30.
vune ou,

1988* 1987 1986 1985 1984

$ 2,798,014 2,218,764 2,126,741 1,968,506 2,142,690
37,530 31.200 33,753 161,276 178,958

213,745 162,287 157,692 158,392 159,816
183,535 161.043 123,766 112,104 96,689

-0- 118,447 113,814 171,242 -0-
19,934 16,247 13,003 10,741 14,852
28,465 a>,970 9,283 9,825 -0-
114,025 36,429 67,340 125,413 46,081

3,395,248 2,765,387 2,645,392 2,717,499 2,639,086

2,469 1,981 1,803 2,584 2,584
7,792 6,204 7,517 8,034 15,630

1,827 1,222 2,542 2,316 3,050
8,642 9,841 8,632 8,336 8,867
-0- -0— —0— -O- 1,644
-0— 249 137 25 184

19,153 18,462 16,182 23,420 27,700
530 942 1,588 1,767 1,415

3,291 1,747 2,995 4,068 746
3,755 4,521 1,901 3,394 3,908
5,698 6,485 8,046 •  5,238 5,825

670 1,271 444 1,241 2,045
5,014 2,778 3,345 2,759 4,073
400 400 400 380 400

23,504 22,194 24,279 24,947 28,823
2,650 275 195 182 202
2,617 1,298 1,080 921 606

5,985 4,988 5,180 12,733 11,238
929 2,860 1,948 2,355 3,425

-0—-0- 1,505 -0- 91
-0- 1,097 5.672 4,313 671

413,129 397,697 442,624 421,154 436,577
8,832 8,208 12,661 8,940 11,383
8.962 8,277 5,247 -0- -0—
-0- 8,401 -0- -0- -0-

525,849 512,903 554,418 539,198 570,996

$ 3,921,097 *« 3,278,290 3.199,810 3,256,697 3,210,082

*  Fourteen months ended June 30, 1988.

** Total expenditures do not include encumbrances and commitments of $378 and $125, respectively,
at June 30, 1988.
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Appendix C-9

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS, MISSOURI
COMPARATIVE SOCDULE OF (XNERAL FIM)

(UNAUDITED)

PERSONAL SERVICE
Salaries - regular employees
Employer:
Social security coverage
Medical insurance
Retirement contribution

Life Insurance costs

Total Personal Service

EXPENSE AND EQUIPMENT
Office suppiles
Postage
Office services
Al lowance for personal-owned cars
Repairs to office and other
operating equipment

Printing services

Total Expense and Equipment

Total Expenditures

EXPEM)IT«0 - OFFire ON THE DISABLED

Year Ended April 30,
vuno ou, —

1968« 1987 1986 1985 1984

$  91,819 73,951 69,454 67,682 65,101

6,705
4,280

680

5,288
3,548
3,986
522

4,918
2.964
3,674
435

4,748
2,736
4,118
367

4,421
2,083
-0-
448

103,484 87,295 81,445 79,651 72,053

718 368 568 470 403
1,100 729 700 550 450

83 26 22 93 107
-0- 39 10 86 67

471 198 412 158 140
-O- 787 1,738 1,044 226

2,372 2,147 3,450 2,401 1,393

$  105,856 89,442 84,895 82,052 73,446

* Fourteen months ended June 30, 1988.
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Appendix C-10

DEPARTMENT OF HUMAN SERVICES
CITY OF ST. LOUIS. MISSOURI
COMPARATIVE SCHEDULE OF GENERAL FIM3 EXPENDITU^S - ST. LOUIS AREA

(UNAUDITED)

AC£NCY ON AGING

Year Ended Apr iI 30.

PERSONAL SERVICE
Salaries:

Regular employees
Per performance

Employer:
Social security coverage
Medical insurance
Retirement contribution

Life insurance costs

Total Personal Service

EXPENSE AND EQUIPhOfT
Office suppiies
Telephone ond other communication
A!lowonce for personal-owned cars
Equipment rental
Light and power services
Printing services
Miscellaneous contractual services
Rents
Judgments miscellaneous
Cash match - federal grants

Total Expense and Equipment

Total Expenditures

*  Fourteen months ended June 30. 1988.

June 30.
1988* 1987 1986 1985

"0— —0— 173,923 167.661
-0— -0— 6,152 -0-

-0- -0- 12,490 11,397
-0- -0— 4.180 4,068
-0- -0- 7.852 12,017
-0- -0- 810 692

-0- -0- 205.407 195,835

-0- -0- "0— 861
-0- -0— 8,027 9.485
-0— -0- 194 265
-0- -0- 19,437 18,833
-0- -0- 3.053 -0-
-0- 2.230 1.140
-0- -0- 15.854 14.430
—0— -0- 19.600 28,500
-0- -0- -0— 3.050
-fr- -0— 65.000 59.245

-0- -0- 133.395 135.809

-0- 338.802 331.644

1984

155.859

10.007
3.253
—0—

1,068

170,187

1,178
10.398

887
17,281

154

8.000
30.000

-O-

68,770

136,666

306,855

*♦ The St. Louis Area Agency on Aging wos consolidated with Office
for the year ended April 30. 1987. See Appendix C-1. of Director operations effective

* * « * «
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